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development, job placement, delivery of workshops, referral to supportive services, 
job fairs, marketing to employers and advocacy groups, and ensuring priority of 
service.  
 
The State Workforce Investment Board (SWIB), the State Director of Veterans 
Employment and Training (DVET), and the State Employment Security Agency 
(SESA) are required to establish provisions to implement, administer and provide 
oversight under WIA as it relates to veterans services. 

23. Describe and assess how you provide Wagner-Peyser Act services to the 
agricultural community.  Specifically, how do you provide outreach, assessment and 
other services to migrant and seasonal farm workers, and services to employers?  
How do you provide appropriate services to this population in the One-Stop system? 
[Title 20 CFR 662.200(b)(1)(vi)] 

The WS staff within the local system has procedures in place to identify migrant and 
seasonal farm workers (MSFW) to ensure they are afforded the full range of 
services, which are funded by the Wagner-Peyser Act.   
 
Services to the MSFW population in the local system are provided using the following 
methods; self-service, facilitated self-help services, and staff-assisted service. 
 
The Workforce Investment Board Executive Director shall ensure the entity 
responsible for administering MSFW programs shall have representation on the 
Workforce Investment Board. 

24. Local areas may decide locally, based on their prior years’ experiences that they will 
need to change their strategies in order to meet their performance goals.  Discuss 
any strategic changes in your local area to meet performance goals.  [Title 20 CFR 
Part 661.355] 

The LWIB has consistently met or exceeded the State’s and Local Negotiated Levels 
of Performance for all WIA programs.  The LWIB will continue to monitor changes in 
the economy and will use our Business Services Unit, ERCs, and One-Stop partners 
to strategically meet all performance goals.  

25. Discuss any applicable changes to the local board structure (do not include changes 
to specific individuals on the board).  Please attach a copy of your local bylaws that 
reflect these changes.  [Title 20 CFR Part 661.355 and CUIC Section 14202] 

 
The LWIB does not anticipate any changes to the local board structure for the 2011-
12 PY. 
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MEMORANDUM OF UNDERSTANDING 
 
The WIA requires that a Memorandum of Understanding (MOU) between the local 
board and each of the One-Stop partners concerning the operation of the One-Stop 
delivery system be executed.  A copy of each MOU must be included with the plan 
modification. [WIA Section 118(b)(2)(B)] 
 
The MOU may be developed as a single umbrella document, or as singular agreements 
between the partners and the board. The MOUs should present in specific terms, 
member contributions and the mutual methodologies used in overseeing the operations 
of the One-Stop career center system. 
 
The MOU must describe: [WIA Section 121(c)(1) and (2) and CUIC Section 14230(d)] 

• What services will be provided through the One-Stop system. 

• How the costs of services and operating costs will be funded, including cost-
sharing strategies.  Please include any Resource Sharing Agreements. 

• What methods will be used for referral of individuals between the One-Stop 
operator and partners. 

• How long the MOU will be in effect. 

• What procedures have been developed for amending the MOU. 

• Other provisions consistent or as deemed necessary by the local board. 

• The local board’s policy for identifying individuals who, because of their skills or 
experience, should be referred immediately to training services.  

 

ASSURANCES 
 
A. The Local Workforce Investment Board assures that it will comply with the uniform 

administrative requirements referred to in WIA Section 184(a)(3). 

B. The Local Workforce Investment Board assures that no funds received under the 
Workforce Investment Act will be used to assist, promote, or deter union organizing. 
[WIA Section 181(b)(7)] 

C. The Local Workforce Investment Board assures that the board will comply with the 
nondiscrimination provisions of WIA Section 188. 

D. The Local Workforce Investment Board assures that the board will collect and 
maintain data necessary to show compliance with the nondiscrimination provisions 
of WIA Section 188. 
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E. The Local Workforce Investment Board assures that there will be compliance with 
grant procedures of WIA Section 189(c). 

F. The Local Workforce Investment Board assures that funds will be spent in 
accordance with the Workforce Investment Act, written Department of Labor 
guidance, and other applicable Federal and State laws and regulations. 

G. The Local Workforce Investment Board assures that veteran workforce investment 
programs funded under WIA, Section 168 will be carried out in accordance with that 
Section. 

H. The Local Workforce Investment Board assures it will comply with future State 
Workforce Investment Board policies and guidelines, legislative mandates, or other 
special provisions as may be required under Federal law or policy, including the 
Workforce Investment Act or State legislation. 

I. The Local Workforce Investment Board assures that when allocated adult funds for 
employment and training activities are limited, priority shall be given to veterans, 
recipients of public assistance and other low-income individuals for intensive and 
training services. [WIA Section 134(d)(4)(E), 118(b)(4), and CUIC Section 
14230(a)(6)]   

J. The Local Workforce Investment Board certifies that its One-Stop Centers will 
recognize and comply with applicable labor agreements affecting represented 
employees located in the Centers.  This shall include the right to access by State 
labor organization representatives pursuant to the Ralph Dills Act. [Chapter 10.3 
(commencing with Section 3512) of Division 4, of Title 1 of the Government Code, 
and CUIC Section 14233] 

K. The Local Workforce Investment Board assures that State employees who are 
located at the One-Stop Centers shall remain under the supervision of their 
employing department for the purposes of performance evaluations and other 
matters concerning civil service rights and responsibilities.  State employees 
performing services at One-Stop Centers shall retain existing civil service and 
collective bargaining protections on matters relating to employment, including but not 
limited to: hiring, promotion, discipline, and grievance procedures. 

L. The Local Workforce Investment Board assures that when work-related issues arise 
at One-Stop Centers between State employees and operators or supervisors of 
other partners, the operator or other supervisor shall refer such issues to the State 
employee’s civil service supervisor. The One-Stop Career Center operators and 
partners shall cooperate in the investigation of the following matters: discrimination 
under the California Fair Employment and Housing Act [Part 2.8 (commencing with 
Section 12900) of Division 3, of Title 2 of the Government Code], threats and/or 
violence concerning State employees, and State employee misconduct. 

M. One-Stop Operator is responsible for administering One-Stop Center services in 
accord with roles to be determined by the Local Workforce Investment Board. The 
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Local Workforce Investment Board assures that it will select the One-Stop Operator 
with the agreement of the CEO, through one of three means: 

 
1. Through a consortium of at least three or more required One-Stop partners; or 
2. Through competitive process such as a Request for Proposal; or 
3. It may serve as the One-Stop Operator directly but only with the consent of the 

Chief Elected Official and the Governor. 
 
The only time these selection procedures are not required is in the following 
circumstances inclusive: the One-Stop delivery system, of which the operator is a part, 
existed before August 7, 1998; the existing One-Stop system includes all of the required 
One-Stop partners; and an MOU has been executed which is consistent with the 
requirements of the Act. [WIA Section 121(d)(2)(A), and Title 20 CFR Part 662.410] 
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PROGRAM ADMINISTRATION DESIGNEE AND PLAN SIGNATURES 
 
 
This Local Plan represents the San Bernardino County Workforce Investment Board’s 

efforts to maximize and coordinate resources available under Title I of the Workforce 

Investment Act (WIA) of 1998. 

 

This Local Plan is submitted for the period of July 1, 2011 through June 30, 2012 in 

accordance with the provisions of the WIA. 

 
 
 
 
 
Local Workforce Investment Board Chair  Chief Elected Official 
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Rod Hoover  Josie Gonzales 
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