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Earn While You Learn
Registered Apprenticeship in the Inland Empire 
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Our Goals
● Increase access to living-wage jobs for IE youth 

facing barriers to employment
● Support enrollment & completion in programs
● Formalize apprenticeship enrollment pipelines

The Solution
Apprenticeship Outreach Role 

The Need
Youth of all backgrounds lack access 
to, and awareness of, apprenticeship

Apprenticeship System Navigator (ASN): Project Background
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California’s Proposal for Apprenticeship Growth 

92% of apprentices who completed an apprenticeship retain 

employment, with an average annual salary of $70,000.  

Source: apprenticeship.gov

In 2018, Governor Gavin Newsom set an ambitious goal of 
reaching 500,000 active apprentices by 2029. He did so 
because apprenticeship is a proven model and clear strategy 
for connecting Californians to good jobs. It has a strong track 
record for workers and employers. 
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Apprenticeship Survey

Please take 1 minute to complete the 
Apprenticeship Survey!
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PRESENTATION AGENDA

Apprenticeship Components  

Apprenticeship Benefits 

Apprenticeship Programs  

Pre-Apprenticeship Components & Benefits

How to Connect to the Apprenticeship System
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http://www.youtube.com/watch?v=gOyvOEA-7Cw
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Apprenticeship Definition 

Apprenticeship is an employer-driven program that provides apprentices 

with on-the-job training (often with the guidance of a mentor) and classroom 

instruction. Training and instruction are focused on helping the apprentice 

master skills needed to succeed in a specific occupation.  Individuals enrolled 

in apprenticeship are paid a competitive wage while they learn and gain 

credentials to support their success in the workplace.
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THE BASICS OF REGISTERED APPRENTICESHIP (432)
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4 Basic Components of Registered Apprenticeship 
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• Time-based

• Measures skills by hours completed 
through supplemental instruction & 
hours of on-the-job training

• Example: Carpenter, Electrician

TRADITIONAL APPRENTICESHIP NON-TRADITIONAL APPRENTICESHIP

• Competency-based

• Measures skills by successful 
demonstration of knowledge verified by 
program sponsor

• Example: Cyber Security, Automotive 
Technician, Culinary Arts

• Blend of time-based and 
competency-based approachesHYBRID

VS
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THE BASICS OF REGISTERED APPRENTICESHIP (432)
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Southwest Carpenters Apprenticeship Program 

$ $



APPRENTICESHIP NETWORK

THE BASICS OF REGISTERED APPRENTICESHIP (432)
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Target Maintenance Technician Apprenticeship Program 

$ $
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DIRECT HIRE VS INTERNSHIP VS APPRENTICESHIP

DIRECT HIRE INTERNSHIP
REGISTERED 

APPRENTICESHIP

Experience level
Minimum Experience or 

Knowledge
Minimum Experience or 

Knowledge
No experience required 

Pay level 
Must have minimal 

experience or knowledge to 
be chosen for an interview

Often unpaid and may not 
lead to a full-time job.

       Paid on the job training 
allows you to “earn while you 

learn” 

Credential
Industry credential may be 
required to obtain prior to 

hiring.

Typically, no credential 
after internship

    Earn Industry Recognized 
Credential upon completion

 of Registered Apprenticeship 
and passing any necessary 

exams
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APPRENTICESHIP PROGRAMS EXIST IN MANY INDUSTRIES

INDUSTRY POSITION TITLE
ENTRY LEVEL 

SALARY

Healthcare Community Health Worker $15 -23 per hour

Hospitality / Culinary Arts Culinary Apprentice $15 - $23.88 per hour

Transportation Automotive technician $16 - $18  per hour

IT/Cybersecurity Support technician $15 - $23 per hour

Advanced Manufacturing Robots technician $15 - $28.75 per hour
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Entry level wages vary by employer, 
but wage progression is guaranteed 

with Registered Apprenticeships!
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Registered Pre-Apprenticeship

Registered Pre-Apprenticeship Programs simply 
prepare individuals to enter and succeed in 

Registered Apprenticeship Programs.

Apprenticeship

Pre-Apprenticeship
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FIND AN APPRENTICESHIP PROGRAM

“Apprenticeship is patience.”

-Victor Rodriguez, 

DAS Senior Apprenticeship Consultant

US Department of Labor (DOL) administers federal 
laws governing occupational safety and health, wage 
and hour standards, etc.  

www.apprenticeship.gov/apprenticeship-job-finder

CA Division of Apprenticeship Standards (DAS) is a 
division of DIR that carries out apprenticeship law 
and enforces standards regarding wages, hours, 
working conditions, competencies, etc.

www.dir.ca.gov/DATABASES/DAS/AIGSTART.ASP
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HOW CANDIDATES CAN PREPARE NOW

Collect Right to Work Documents

Obtain a Driver’s License 

Increase Reading, Writing, and Math Skills 

Self Exploration 

Hone Job Placement Skills: Resume, Interview, Accurately Complete an Application

Develop Essential Skills: Foundational (attitude), Workplace (attendance, appearance, 

ambition), and Interpersonal (acceptance, appreciation, accountability) 
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Connecting Candidates to Apprenticeship

Complete the Apprenticeship Interest List 
for your participants to receive the VIP 

Apprenticeship Experience!

https://tinyurl.com/2s3v3rc7

https://tinyurl.com/2s3v3rc7
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Connecting Employers to Apprenticeship

Natalie Weaver 
Manager, Apprenticeship and Grants
Chaffey College InTech Center 
natalie.weaver@chaffey.edu
(909)652-8491

Tom Oxford
Apprenticeship Director
Mt. San Jacinto College
apprenticeship@msjc.edu
(951)346-2592

Rosalinda Rivas
Apprenticeship Director
Moreno Valley College 
rosalinda.rivas@mvc.edu
(951)571-6965

Derek Sy
Norco College
Outreach & Recruitment Specialist
derek.sy@norcocollege.edu
(951)738-7782

John Wilson
Apprenticeship Director
Riverside City College
john.wilson@rcc.edu
(951)222-8491

Peggy Weber
Job Developer/Launch Coordinator
San Bernardino Valley College
pweber@valleycollege.edu
(909)384-8292

Juston Susi
Manager, Apprenticeship and Grants
Victor Valley College
justin.susi@vvc.edu
(760)245-4271 x2539
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Elisa R. Nieblas 
909-566-2060

elisa@launchapprenticeship.org 

Bilingual in Spanish and English

calendly.com/elisa-asn

QUESTIONS & DISCUSSION

Marisa Miley-Blanchard
909-480-1926

marisa@launchapprenticeship.org 
calendly.com/marisamiley
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