
. 
 
 
 
 
 
 
 
 

Decem

 

 

mber 4, 2014 

Union
 

The Califo
deceive t
demands
 
Negotiati
a year be
than any 
accepted
 
Publicly, t
members
wants is m
 
Despite t
Associatio
days on D
additiona
 
The walko
nurses to
injunctive
 
In making
should be
Center op
thousand
center nu
 
Regardles
be affecte
mission w
 
In its atte
Associatio
 
 Coun

Medi

n sinks t

ornia Nurses 
he public in i

s for tens of m

ions between
cause of the 
of their peer

d by thousand

the union cla
s. However, a
more of the p

he union’s cl
on is urging i

December 9 a
al public dolla

out could cos
o ensure patie
e relief to pro

g its case for 
e exempted f
perates the st
ds of needy fa
urses are unn

ss of the outc
ed by a union

would not be

empt to justify
on is making 

nty nurses are
cal Center ha

 
 

 

C

 

to deceit

Association, 
its effort to ju

millions of add

n taxpayer re
union’s insist
s and the uni

ds of other Co

aims its conce
t the bargain

public’s tax do

aim that its p
its members 
and 10 as a w
ars.  

st taxpayers m
ents receive t
otect County 

relief, the Co
from the plan
tate’s second
amilies. The C
ecessary.  

come, the Co
n walkout. Th

affected. 

y its unreaso
outrageous 

e inexperienc
as more than 

County A

t in ploy

the union tha
ustify a plann
ditional taxp

presentative
tence on rece
ion’s refusal t
ounty employ

erns center o
ning table, th
ollars. 

primary missi
to walk off th

way to pressur

millions of do
the care they 
patients and

unty stated t
nned walkout
d-busiest trau
California Nur

ounty is comm
he County has

nable deman
and false clai

ced – False. Th
9 years of se

 

Administr

y for mor

at represents
ed two-day a
ayer dollars.

s and the uni
eiving million
to agree to th
yees. 

n patient car
e only thing t

on is patient 
he job and lea
re taxpayers 

ollars if the Co
need. That’s 

d taxpayers fro

that trauma c
t. The County

uma center an
rses Associati

mitted to ens
s multiple str

nds and its wa
ims: 

he average R
rvice. Correct

rative Offi

re taxpa

s County nurs
abandonmen

ion have drag
ns more in sa
he same reas

re and workin
the union tal

safety, the C
ave patients 
into giving th

ounty is force
why the Cou

om the union

center nurses
y’s Arrowhea
nd is the hosp
ion stated sp

suring that pa
rategies to en

alkout plans,

RN II at Arrow
tions and Pu

ice

ayer mon

ses, is attemp
nt of patients

gged on for m
laries and be
onable terms

ng conditions
lks about and

California Nur
in the lurch f
he union mill

ed to hire tem
unty will seek
n’s planned j

s are necessa
d Regional M
pital of last re

pecifically tha

atient care wo
nsure its heal

, the Californi

head Region
blic Health n

Public Inf

dwer

ney 

pting to 
s and its 

more than 
enefits 
s already 

s for its 
d really 

ses 
for two 
lions in 

mporary 
k 
ob action. 

ry and 
Medical 
esort for 

at trauma 

ould not 
thcare 

ia Nurses 

al 
urses 

David W
formation Off

(909) 387-4
rt@sbcounty.

Wert
ficer 

4717
.gov



. 

 

 

have even more experience, an average of about 12 years of service.   
 
 County nurses are underpaid – False. Based on data provided by the Hospital Association 

of Southern California, RN’s at ARMC are slightly above the median salary of 21 Inland 
Empire hospitals surveyed, but the County provides far greater benefits than most of 
these other hospitals.   
 
In fact, the County’s pension contribution for each nurse is approximately $12 per hour for 
a benefit that most other area hospitals do not even provide. The County’s proposal 
would result in the salaries of the average nurses at Arrowhead Regional Medical Center, 
Department of Public Health, and in corrections being even higher than their peers in 
other Southern California counties.  
 
A nurse who works 30 years with the County, retires at age 55, and lives to age 80 can 
expect to receive $1.86 million in retirement income from the County.  
 

 The County is having trouble recruiting nurses – False.  Since July 1, the County has 
received 983 applications for nursing positions at ARMC. 

 
 There is a high turnover rate among County nurses – False. According to the Hospital 

Association of Southern California, for 2013, the average turnover rate for nurses 
statewide has been 8.9 percent. The Southern California rate has been 9.5 percent. The 
turnover rate at ARMC has been only approximately 5.75 percent. 

 
Ask the California Nurses Association for the data to back up its claims and to cite its sources. 
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