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RESOLUTION NO. 3138 
 

 

A RESOLUTION OF THE LOCAL AGENCY FORMATION 

COMMISSION OF THE COUNTY OF SAN BERNARDINO, 

STATE OF CALIFORNIA, AMENDING ITS BENEFITS PLAN 
 
 On Wednesday, June 15, 2011, motion of Commissioner ___, duly seconded by 

Commissioner ___, and carried, the Local Agency Formation Commission adopts the following 

resolution: 

 

 SECTION 1.  The Local Agency Formation Commission for the County of San Bernardino, 

State of California, hereby finds and determines that it wishes to amend its Benefits Plan to address 

changes to the County Exempt Compensation Plan. 

 

 SECTION 2.  The Local Agency Formation Commission for the County of San Bernardino 

therefore resolves and orders that the LAFCO Benefits Plan is amended to read as follows: 

 
1. Section 1 - Introduction shall be amended to read as follows: 
 

A. EMPLOYEE ACKNOWLEDGEMENT 

 
Consistent with applicable laws, the following sections represent the Benefits Plan established by the 
San Bernardino Local Agency Formation Commission (hereinafter “SB LAFCO”).  These policies and 
guidelines shall in no manner be interpreted as a guaranteed or implied contract between the SB 
LAFCO and any employee or group of employees.  
 
All employees shall acknowledge receipt of the Benefits Plan by signing the form titled “Employee 
Receipt of San Bernardino LAFCO Benefits Plan” with placement of the signed form in the employee’s 
personnel file. 

 
B. ADMINISTRATION OF BENEFITS 
 
San Bernardino LAFCO has contracted with the County of San Bernardino to administer the benefits 
for SB LAFCO employees equivalent to those provided to County “Exempt” employees.   When 
questions arise, employees will first contact the SB LAFCO payroll person.  If additional information is 
required, employees will contact the Human Resources Employee Benefits and Services Division Chief 
or designee.   
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C. BENEFIT PLAN GROUPS 
 
For the purpose of this Benefits Plan, employees shall be divided into the following groups: 
  
 1.   Group A.  Executive Officer 
 
 2.   Group B.          All SB LAFCO Employees not in Groups A or C 
 

3.   Group C.          Deputy Clerk to the Commission (hired after July 7, 2007) 

 
2. Section 2 Benefit Plan Elections, Subsection C - Medical and Dental Subsidies shall be 

amended to read as follows: 
 

The County of San Bernardino will establish a Medical Premium Subsidy (MPS) in an amount that, 
when combined with the Benefit Plan contributions, would offset the cost of health plan premiums 
charged to eligible employees.  The MPS shall be applied first to health insurance premiums and then 
to dental plan premiums.  The applicable MPS amount shall be paid directly to the provider of the 
County-sponsored health plan in which the eligible employee has enrolled.  The MPS shall not be 
considered compensation earnable for purposes of calculating benefits or contributions for the San 
Bernardino County Employees Retirement Association.  In no case, shall the MPS exceed the total 
cost of the health and dental insurance premium for the coverage selected.   

 
Effective July 17, 2010, an MPS will be established in the following amounts: 
 

 Scheduled for 40 to 60 hours Scheduled for 61 to 80 hours 

Employee Only 0 0 

Employee +1 $61.12 $122.23 

Employee +2 $126.32 $252.64 

 
Effective June 18, 2011, an MPS will be established in the following amounts: 
 

 Scheduled for 40 to 60 hours Scheduled for 61 to 80 hours 

Employee Only $115.00 $230.00 

Employee +1 $176.12 $352.23 

Employee +2 $241.32 $482.64 

 
Effective July 7, 2007, a dental Premium Subsidy (DPS) will be established for all employees whose 
premium costs for health and dental exceeds the Medical Premium Subsidy in an amount up to nine 
dollars forty-six cents ($9.46), but not to exceed the combined total of the employee’s out-of-pocket 
expenses. 

 
3. Section 3 – Health and Dental Insurance shall be amended to read as follows: 
 

A. BENEFIT PLAN 
 
SB LAFCO Employees in a regular position scheduled for a minimum of forty (40) hours per pay period 
are eligible to receive the benefits of this section in the amounts described in the section below.  
Employees must be paid for at least one-half plus one hour of their scheduled hours in order to receive 
the benefits of the section.  For instance, an employee scheduled to work eighty (80) hours per pay 
period must be paid at least forty-one (41) hours to be eligible for the benefits of this section. 
 
Except as provided in the Health and Dental Insurance section, the bi-weekly amount of the SB 
LAFCO provided Benefit Plan will be as follows: 
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Effective Date Scheduled for  
40 to 60 hours 

Scheduled for  
61 to 80 hours 

June 25, 2005 $115.00 $230.00 

 
Under no circumstances will the monetary value of the Benefit Plan be prorated. 
 
Employees who are on an approved Medical Leave of Absence and whose paid hours in a pay period 
are less than the required number of hours will continue to receive the benefits of this section for up to 
six pay periods per episode of illness or injury. Employees who are on an approved Workers’ 
Compensation claim shall receive the benefits of this section for up to 20 pay periods while off work 
due to that work injury. Employees who are integrating paid leave time with Short-Term Disability 
(STD) insurance provided by SB LAFCO shall receive the benefits of this section under the following 
circumstances: upon election of full integration of disability payments and paid leave time, employees 
who are paid less than one-half plus one of their scheduled hours but have available leave balances of 
one-half plus one of their scheduled hours or more shall receive the benefits of this section.  
 
Employees who are on an approved leave of absence without pay under the Family Medical Leave Act 
of 1993 will continue to receive the Benefit Plan dollars and Medical Premium Subsidy, if any, for up to 
six pay periods. Employees who are on a leave of absence without pay shall not be eligible to receive 
the monetary benefits of this section unless on a medical leave or a Family Medical Leave Act eligible 
leave.  
 
Effective June 18, 2011, the Benefit Plan amounts specified above shall be reduced to zero, and an 
equivalent amount shall be added to the Medical Premium Subsidy provided pursuant to Section 2C. 
 
B. HEALTH AND DENTAL INSURANCE  
 
Except as otherwise provided, all eligible employees scheduled to work 40 hours or more per pay 
period in a regular position must enroll in a health and dental plan offered by SB LAFCO through the 
County.  Employees who fail to elect health and dental plan coverage will be automatically enrolled in 
the health and dental plan with the lowest biweekly minimum premium rates available in the 
geographical location of the employee’s primary residence.   
 
To be eligible for SB LAFCO health and dental plan coverage, a SB LAFCO employee must be in a 
regular position scheduled for a minimum of 40 hours and have received pay for at least one half plus 
one hour of scheduled hours or be on approved leave pursuant to the Family Medical Leave Act.  
Employees on an approved Worker’s Compensation claim shall receive Benefit Plan contributions for 
up to 20 pay periods while off work due to that injury.  However, after the sixth pay period off work, the 
employee is no longer eligible for health and dental plan coverage.  The employee will then have the 
option of enrolling in COBRA continuation coverage. 
 
Enrollment elections must remain in effect for the remainder of the Plan Year unless an employee 
experiences an IRS qualifying event. 
 
Eligible employees may elect to enroll dependents upon initial eligibility for health and dental insurance.  
Thereafter, newly eligible dependents may be enrolled within thirty (30) days of obtaining dependent 
status, such as birth, adoption or marriage. 
 
Notification of a mid-year qualifying event must be submitted to the SB County Human Resources 
Employee Benefits and Services Division Chief or designee in accordance with procedures adopted by 
the County.  Employees are responsible for notifying the County within thirty one ( 31) days of 
dependent’s change in eligibility for the County plans. 
 
Dependent(s) must be removed mid-Plan year when a dependent(s) becomes ineligible for coverage 
under the insurance plan eligibility rules, for example, divorce, over-aged dependent, or gain of 
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coverage on spouse’s or domestic partner’s employer-provided insurance, or termination of domestic 
partnership. 
 
Premiums for coverage will be automatically deducted from the employee’s pay warrant.  Failure to pay 
premiums will result in loss of coverage for the employee and/or the dependents. 
 
Employees eligible for health and or dental plan coverage who are also enrolled in comparable group 
health or dental plan sponsored by another employer may elect to discontinue enrollment in the 
County-sponsored health plan (opt-out or  waive).  Employees scheduled to work 61 to 80 hours per 
pay period who elect to Opt-Out or Waive the County-sponsored health plan coverage will be provided 
bi-weekly Benefit Plan amounts as follows: 
 

i. Employees who elected to opt-out of County-sponsored health plan coverage prior to 
July 9, 2005 and continue to opt-out will receive the following bi-weekly Benefit Plan: 

 

Scheduled for 40 to 60 

hours 

Scheduled for 61 to 80 

hours 

$80.77 $161.54 

   
ii. Employees who elected to waive health plan coverage to a spouse or domestic 
partner currently employed by the County prior to July 9, 2005 will receive the following bi-
weekly Benefit Plan: 

 

Scheduled for 40 to 60 

hours 

Scheduled for 61 to 80 

hours 

$115.00 $230.00 

 
iii. New employees or current employees who opt-out or waive County-sponsored health 
plan coverage will receive the following bi-weekly Benefit Plan: 

 

Scheduled for 40 to 60 

hours 

Scheduled for 61 to 80 

hours 

$20.00 $40.00 

 
The rules and procedures for electing to Opt-Out or Waive the County-sponsored health and dental 
plan coverage are established and administered by the SB County Human Resources Employee 
Benefits Department and Services Division.   
 
Employees may elect to Opt-Out of the SB LAFCO health and/or dental plan(s) within 31 calendar days 
of becoming eligible for another employer-sponsored group plan.  Proof of initial gain of other group 
coverage is required at the time that opt-out is elected. 
 
Employees may elect to Opt-Out of the SB LAFCO health and/or dental plan(s) during an annual open 
enrollment period.  All employees who are newly opting-out during an open enrollment period must 
provide verification of other group coverage.  
 
Except as required at the initial opt-out election, employees are not required to provide verification of 
continued coverage unless requested by the plan administrator. 
 
Employees who voluntarily or involuntarily lose other group health plan coverage must enroll in a 
County-sponsored health plan within 31 calendar days.  Enrollment in the County-sponsored plan will 
be provided in accordance with the requirements of the applicable plan.  If the employee elects not to 
enroll eligible dependents, the dependents may only be added at a subsequent annual open enrollment 
period. 
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There must be no break in the employee’s health plan coverage between the termination date of the 
other employer group coverage and enrollment in a County health plan.  Terms and conditions of the 
applicable plan will determine the required retroactive enrollment period and premiums required to 
implement coverage.  Failure to notify the County of loss of group coverage within 31 calendar days will 
require the employee to pay insurance premiums retroactively on an after-tax basis. 
 
An eligible employee whose spouse or domestic partner is also an eligible County employee may elect 
coverage as a dependent on his or her spouse’s or domestic partner’s, or, if the employee is age 18 or 
younger, on parent’s County health and/or dental insurance plan in lieu of individual employee 
coverage.  This is called a “waiver” to County spouse’s, domestic partner’s, or parent’s County 
insurance coverage.  Such election must be made within  31 calendar days of the employee’s, County 
parent’s or the County spouse’s eligibility for County health and dental insurance.  During the Plan 
Year, an employee is responsible for notifying the County within  31 days of ineligibility for the waiver; 
for example, the dependent child turns 19 or the spouse leaves County employment.  Changes will 
become effective on the first day of the pay period following the receipt and approval of all appropriate 
documentation.  Loss of the spouse’s or parent’s County plan coverage will require the employee to 
immediately enroll in the County’s health and dental plans.  Waivers may be changed during any 
subsequent annual health and dental open enrollment period. 

 
4.  Section 4 – Life Insurance shall be amended to read as follows: 
     

A. TERM LIFE INSURANCE  
 
SB LAFCO will pay the premium for a term life insurance policy, the amount of which is based on the 
eligible employee’s scheduled hours.  Employees scheduled from 40 to 60 hours per pay period shall 
receive $25,000 in coverage.  An employee scheduled from 61 to 80 hours shall receive $50,000 in 
coverage.  Life insurance will become effective on the first day of the pay period following the 
employee’s first pay period in which the employee is paid for one half plus one of their scheduled 
hours.  For example, an employee scheduled for 80 hours must be paid for a minimum of 41 hours. 
 
In accordance with procedures established by the SB County Human Resources Employee Benefits 
Department and Services Division Chief, eligible employees may purchase, through payroll deductions, 
term life insurance in $10,000 increment amounts to a maximum benefit of $700,000. 
 
B. VARIABLE UNIVERSAL LIFE INSURANCE 
 
Eligible SB LAFCO employees may purchase, through payroll deductions, variable universal life 
insurance in amounts equivalent to no more than three (3) times the employee’s annual base earnings.  
Employees who purchase variable universal life insurance shall be provided a SB LAFCO contribution 
towards the bi-weekly premium based on the following table: 
 
Benefit Group A  
(Executive Officer) = 50% of the premium of the one-time annual base salary or 100 of the premium 
equal to 50 percent of the one time annual base salary. 
 
Benefit Groups B and C  
(All other SB LAFCO employees) = 25% of the premium of the one-time annual base salary. 
 
C. ACCIDENTAL DEATH AND DISMEMBERMENT INSURANCE 
 
Eligible employees may purchase amounts of Accidental Death and Dismemberment Insurance 
coverage for themselves and dependents through payroll deduction. 
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D. PSYCHOLOGICAL SERVICES 
 
Subject to carrier requirements, SB LAFCO will pay the premium for a prepaid psychological services 
program for employees and their eligible dependents.   
 
E. LONG-TERM DISABILITY INSURANCE.   
 
SB LAFCO will provide employees with long-term disability insurance through the county subject to 
carrier requirements and approval.  The benefit levels or such insurance shall be those approved by 
the County’s Director of Human Resources. 
 
F. SHORT-TERM DISABILITY INSURANCE 
 
SB LAFCO will provide an employer paid Short-Term Disability Insurance Plan through the County for 
employees.  This benefit shall apply to employees in regular position who are regularly scheduled to 
work 41 or more hours per pay period.  The Short-Term Disability Insurance Plan benefit coverage 
shall be governed by the Plan Document that has been approved and adopted by the Board of 
Supervisors for employees.  Effective August 1, 2009, SB LAFCO will provide employees with short-
term disability insurance subject to carrier requirements and approval.  Effective January 30, 2010, the 
maximum weekly benefit is $1,408.  Each year thereafter, the weekly maximum benefit shall be 
adjusted at such times as the State of California for the State Disability Insurance fund adjusts.  Benefit 
payments terminate when the employee is no longer disabled or upon termination of employment from 
SB LAFCO, or after receiving 180 days of benefits at which time the employee would be eligible for 
long-term disability benefits if still medically disabled after 180 days.   
 

G. VISION CARE INSURANCE 
 

SB LAFCO will pay the premiums for vision care insurance for employees and their dependents, 
subject to carrier requirements the same as provided to County exempt employees. 
 
H. GENERAL PROVISIONS 
 
All persons eligible for the foregoing programs of insurance will be covered for the insurance on the 
date the insurance becomes effective, or in the case of any employee absent because of illness on the 
date the insurance becomes effective, the insurance will commence on the date of return to work. 

 
5.  Section 5 – Flexible Spending Account shall be amended to read as follows: 
 

The County has established a Health Expense Flexible Spending Account (FSA) for employees in 
regular positions who are regularly scheduled to work  41 hours or more a pay period. The Health 
Expense FSA is established in accordance with the provisions of Section 125 of the Internal Revenue 
Code (IRC). The Human Resources Employee Benefits Department and Services Division Chief, or 
designee, will serve as the Plan’s Administrator. The Health Expense FSA Plan Year will coincide with 
the County’s Benefit Plan Year.  SB LAFCO contracts with SB County to provide this benefit to its 
employees. 
 

… 
 

Contributions made to the Health Expense FSA may be used for receiving non-taxable 
reimbursements of eligible medical and dental expenses not covered by insurance. Eligible 
reimbursable expenses are those medical and dental expenses that qualify as medical expenses 
under the Internal Revenue Code.  
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6.  Section 6 – Dependent Care Assistance shall be amended to read as follows: 

… 
 
To be eligible for this benefit, an employee must be in a regular position and be scheduled and paid for 
a minimum of forty (40) hours per pay period and be paid for a minimum of one half plus one of the 
scheduled hours, or be on an approved leave designated as Family Medical Leave, or be on an 
approved Military Leave. 
 
Enrollment in the Plan is limited to the annual open enrollment period or within thirty (30) calendar days 
of entry into an eligible position.  Failure to submit participation agreement within the time frame shall 
result in an election to not participate in the Plan. 
 
Enrollment is required every Plan Year.   An employee must elect to contribute to DCAP through salary 
reduction on forms approved by the County Human Resources Division Chief, Employee Benefits & 
Services.  An employee election to participate shall be irrevocable for the remainder of the plan year.  
Once a salary reduction has begun, in no event will changes in elections be permitted during the Plan 
Year except to the extent permitted under Internal Revenue Service rulings and regulations and with 
the County’s Plan Document.  Examples of mid-year “Change in Status” events include:  marriage, 
divorce, birth, adoption, death, overage dependent, loss of student status, the employee’s or 
employee’s spouse’s reduction in work hours, loss of spouse’s employment, significant increase or 
decrease in the cost of child care, and spouse’s or dependent’s enrollment in a similar plan.  The 
employee must submit a request for a change due to a mid-year Change in Status event within 30 days 
of the qualifying event.  The County Benefits Chief, Benefits and Services Division, or his/her designee, 
will authorize changes provided the change is made on account of and is consistent with an 
employee’s Change in Status Event. 

 
Pursuant to IRC §125, any amounts remaining in the employee’s account at the end of a Plan year 
must be forfeited.  The County will use any forfeited amounts to help defray the Plan’s administrative 
expenses. 

 
7.  Section 7 – Salary Savings Plans shall be amended to read as follows: 

 
A. 401K PLAN 

 
Biweekly contributions of SB LAFCO employees to the County’s 401(k) Defined Contribution Plan will 
be matched by a SB LAFCO contribution on the basis of two times the employee’s contribution.  The 
biweekly contributions of employees in Groups A and B of up to four percent of biweekly base salary 
will be matched by a SB LAFCO contribution of two times the employee’s contribution, not to exceed 
eight percent of an employee’s biweekly base salary. The biweekly contributions of employees in 
Group C to the County’s 401(k) Defined Contribution Plan of up to three percent of biweekly base 
salary will be matched by a SB LAFCO contribution of two times the employee’s contribution. The SB 
LAFCO contribution shall not exceed six percent of an employee’s biweekly base salary. 

 
B. 457 DEFERRED COMPENSATION PLAN 

 
i.     Bi-weekly contributions of SB LAFCO Group A employees to the County’s Section 457 

Deferred Compensation Plan up to one percent (1%) of an employee’s bi-weekly base 
salary will be matched by a SB LAFCO contribution on the basis of one (1) times the 
employee’s contribution.  The SB LAFCO contribution shall not exceed one percent of the 
employee’s biweekly salary.  The contribution shall be deposited in the County’s 401(a) 
Plan. 

 
ii.    Bi-weekly contributions of SB LAFCO Group B and C employees to the County’s Section 

457 Deferred Compensation Plan up to one percent (1%) of an employee’s bi-weekly base 
salary will be matched by a SB LAFCO contribution of one-half (1/2) times the employee’s 
contribution.  The SB LAFCO contribution shall not exceed one-half percent (1/2%) of the 
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employee’s bi-weekly salary.  The contribution shall be deposited in the County’s 401(a) 
Plan. 

 
8.  Section 8 – Retirement shall be amended to read as follows: 
 

A. SB LAFCO CONTRIBUTIONS 
 

Except as otherwise provided, for all employees SB LAFCO will pick up a portion of the employee’s 
required contribution to the San Bernardino County Employees' Retirement Association (SBCERA) in 
the amount of seven percent (7%) of the employee’s earnable compensation as defined in the 
SBCERA bylaws.  Effective June 18, 2011, the SB LAFCO seven percent (7%) pick up of a portion of 
the employee’s required contribution to SBCERA shall be discontinued, and the supplemental amounts 
provided in the paragraph below shall be the only employee contribution pick up. 
 
Employees shall receive the following supplemental amounts biweekly to be applied under this section: 
Group A employee, $236.41 per bi-weekly pay period; Group B employees, $152.17 per bi-weekly pay 
period; Group C employees, $94.67 per bi-weekly pay period.   

 

… 
 

C. SPECIAL PROVISIONS  
 

Employees who have 30 years of service credit and no longer make retirement contributions under the 
provisions of the County Employees' Retirement Law of 1937 shall be paid in cash seven percent (7%) 
of earnable compensation as defined by the bylaws of the Retirement Board as well as the monthly 
dollar amount allocation to their group under the SB LAFCO Contributions provision above.  This 
paragraph shall be effective through June 17, 2011. 
 
Except as provided below, effective June 18, 2011, employees who have 30 years of service credit 
shall not be paid in cash seven percent (7%) of earnable compensation.  Employees with at least 25 
years of service as set forth in Government Code Section 31625.3 as of June 18, 2011, and who either 
already have or thereafter attain 30 years of service credit as set forth in Government Code Section 
31625.3 shall have one opportunity during the employee’s employment to receive cash payments of 
seven percent (7%) of earnable compensation for up to twenty-six (26) consecutive pay periods. 
 
Employees who are over age 60 at time of hire, and who are in a regular position, and who choose not 
to be a member of the Retirement Association, shall be enrolled in the County’s 401(k) Salary Savings 
Plan. SB LAFCO shall pay six percent (6%) of the employee’s bi-weekly salary to the Plan, and the 
employee shall contribute a minimum of three percent (3%) of bi-weekly salary to the Plan, not to 
exceed the annual limits of the Plan as defined in the Internal Revenue Code. As these employees are 
not participating in the Retirement Association, they shall not be eligible for the SB LAFCO pickup of 
seven percent (7%) of earnable compensation. Exception: Those employees hired prior to July 1, 
1996, and who have been receiving the seven percent (7%) pickup shall continue to receive the pickup 
as long as they remain an eligible employee. Eligible employees who waive participation in the 
County’s Retirement System shall be eligible to receive the bi-weekly amounts applied under SB 
LAFCO Contributions above for their group of employees. 
 
County Exempt Group Benefit Reductions 
 
As stated in Section 1B, San Bernardino LAFCO employees mirror the benefits to those provided to 
County “Exempt” employees.  As of April 19, 2011, the following changes have been approved for 
County Exempt employees: 
 
1) Reduction of step increase increments from approximately five percent (5%) to approximately two 
and one-half percent (2.5%) for all current and newly hired employees; 2) Elimination of the seven 
percent (7%) pick-up of the employee’s share of retirement system contributions (not including 
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supplemental contribution amounts contributed on behalf of employees); and 3) Conversion of Benefit 
Plan payments to Medical Premium Subsidy payments and establishing fixed dollar caps at current 
levels for all Medical Premium Subsidy payments. 
 
The above three changes are to be effective June 18, 2011, unless the County does not implement the 
above changes for its Exempt employees. 
 

… 
 

9.  Section 12 – Perfect Attendance shall be repealed and replaced by Section 12 – Tuition 
Reimbursement to read as follows: 

 
SB LAFCO encourages and supports efforts by its employees to improve their skills and educate 
themselves for advancement.  SB LAFCO believes that assisting the employee in the pursuit of an 
educational agenda or to otherwise expand their work-related knowledge base will benefit both the 
employee and SB LAFCO. 
 
All regular Full-Time employees of SB LAFCO, who have been employed for at least 90 days prior to 
enrollment, are eligible to receive educational assistance. 
 
Upon pre-approval by the employee’s supervisor and Executive Officer, the following reimbursement 
policies have been outlined to cover tuition, course/seminar or degree related expenses, and 
membership dues in professional organizations: 

 

 Maximum SB LAFCO reimbursement is $1,000 per fiscal year for membership dues and/or all 
course expenses plus the cost of books.  

 

 Courses and memberships in professional organizations must be related to the work of the 
employee’s position or occupation and courses must be taken at accredited institutions. 

 

 Pre-approval of classes (or course of study) is required by the appointing authority.  
Employees must apply for tuition reimbursement, prior to enrolling in the class, by completing 
the “Educational Assistance Request Form” and submitting it to the appointing authority for 
approval. 

 

 To be eligible for tuition reimbursement, employees must be employed by SB LAFCO 
throughout the duration of the course.  If the reimbursement is approved and paid to the 
employee, and the employee leaves SB LAFCO prior to completing two years of LAFCO 
service after completing the job-related education or coursework, the employee will reimburse 
SB LAFCO according to the following schedule: 

 
 Job-related education/   Reimbursement 
 course completion date 

 
   Within 9 months    100% 
   After 9 months, but before 18 months      50% 
   After 18 months, but before 24 months    25% 
   After 24 months         0% 
 

 The percentage of reimbursement is based on the grade earned for each college seminar, 
certification, associate, bachelors, masters or doctoral degree course: 

 
o Grade A   100% 
o Grade B   100% 
o Grade C*     50% 
o Pass/Credit    50% 
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 Masters and doctoral degree courses completed with a letter grade of “C” or below are not 
eligible for any reimbursement. 

 

 Reimbursable expenses include tuition, required textbooks, lab fees, library fees, and required 
registration and parking fees. 

 

 Upon completion of the course, official grades and receipts must be submitted to the Executive 
Officer for reimbursement.  Taxes are withheld on educational reimbursements when required 
by law. 

 

 

SECTION 3.  The Executive Officer of the Local Agency Formation Commission is ordered 

to certify the passage of this resolution and to cause a certified copy to be forwarded to the County 

Executive Office, County Auditor/Controller, and Manager of the County Employee Management 

and Compensation System (EMACS). 

 

THIS ACTION APPROVED AND ADOPTED by the Local Agency Formation Commission of the 

County of San Bernardino by the following vote:  

 

AYES:   COMMISSIONERS:     
 

NOES:   COMMISSIONERS:   
 

ABSENT:  COMMISSIONERS:   
 

****************************************************************************************** 

 

STATE OF CALIFORNIA  )  

) ss.  

COUNTY OF SAN BERNARDINO )  

 

 I, KATHLEEN ROLLINGS-McDONALD, Executive Officer of the Local Agency 

Formation Commission for the County of San Bernardino, California, do hereby certify this 

record to be a full, true, and correct copy of the action taken by said Commission, by vote of 

the members present, as the same appears in the Official Minutes of said Commission at its 

meeting of June 15, 2011. 
 

DATED:   
 

_________________________________  

KATHLEEN ROLLINGS-McDONALD  

Executive Officer 


