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San Bernardino County 
invites applica�ons for the posi�on of:  

 

Director  

of the  

County Library System 
 



“I have always imagined that Paradise will be a kind of library.” - Jorge Luis Borges 

� GREAT Customer Service 

� Best and Accurate Informa�on 

� Safe, Clean, Invi�ng Libraries 

� Meaningful and Exci�ng Classes and Events 

� Community Involvement 

� Funding and Developing New Library Materials 

� Developing an Outstanding Library Team 

Our Core Values 

Or  

THE COUNTY LIBRARY SYSTEM 

The County Library System recently celebrated its centennial by adding 

a 32nd branch to its thriving network of state-of-the-art facili�es that 

provide services to unincorporated communi�es and 17 ci�es within 

the County.  The Library is commi2ed to providing the best level of 

service possible and becoming the premiere source of educa�onal and 

recrea�onal access to learning for the residents of our County.  The 

Library offers a wide array of educa�onal programs and resources, 

including a digital library, to residents of all ages.  With a sound 

technological infrastructure, the Library is poised to meet the 

demands of the present and looks toward the future with an eye on 

growth and con�nually improved services that will achieve our 

County’s Vision of a “complete county that capitalizes on the diversity 

of its people, its geography, and its economy to create a broad range 

of choices for its residents in how they live, work, and play. “  

 

The  County Library System’s plans for the coming years include 

computer hardware and so8ware updates to ensure the public has 

relevant and up-to-date access to the latest informa�on, including 

digital materials. Meanwhile, all Library materials, as well as the 

programs offered, con�nue to be updated to ensure the public has 

resources for personal and professional development and enrichment.  

Recent accomplishments include implementa�on of the Federal E-Rate 

program, allowing faster internet access through Wi-Fi and computer 

equipment; the Library also added over $1 million in new materials 

and digital content. Recently, the Library partnered with First 5 to add 

reading programs for children, while con�nuing to serve members of 

the Adult Learning Program. Customer service is con�nually enhanced 

to ensure the best staffing levels during normal and peak demand 

periods, and to maintain our clean, safe, and invi�ng library 

environments. The County Library System strives to stay ahead of the 

public’s needs and demands by being pro-ac�ve in iden�fying each 

individual community’s needs and developing relevant services. 

 

To learn more about the County Library System and the County’s 

Vision, visit: 

www.sbclib.org 

h(p://www.sbcounty.gov/main/OurVision.asp 

Our Mission 

The San Bernardino County Library System (SBCL) is a 

dynamic network of 32 branch libraries that serves a 

diverse popula�on over a vast geographic area. SBCL 

strives to provide equal access to informa�on, tech-

nology, programs, and services for all the people who 

call San Bernardino County home. 
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Or  

THE COUNTY LIBRARIAN 

The County of San Bernardino seeks an experienced, energe�c and 

innova�ve Librarian to lead the County’s Library System. 

The Director of the County Library System plans and directs the opera-

�ons of the Countywide Library System which consists of 32 branch librar-

ies.  As the official County Librarian, the Director is responsible for the 

development and implementa�on of a wide variety of Library programs 

that promote Library usage by making the Library System an essen�al 

resource and an integral part of the diverse communi�es it serves.    

The essen�al administra�ve responsibili�es of this posi�on include di-

rec�ng the prepara�on, administra�on, and jus�fica�on of the Library 

budget, ensuring that program objec�ves are met in a cost-effec�ve man-

ner; overseeing personnel ac�ons and library staff; formula�ng and im-

plemen�ng department-wide policies and procedures;  and represen�ng 

the Library in mee�ngs with the Board of Supervisors, community organi-

za�ons, and other officials or groups. 

 

THE QUALIFICATIONS 
 
The highly qualified applicant holds a Master’s degree from an  ALA-

Accredited Library and Informa�on Studies program, along with five years 

of progressively responsible library management experience that includes 

managing mul�ple branch libraries.  

This excellent candidate will inspire and effec�vely lead the Library team 

by example, with posi�ve communica�on skills, possessing a proven 

record of solving problems with long term solu�ons.  

The ideal candidate will possess engaging interpersonal skills, 

understanding the importance of working well with internal County 

support departments, as well as fostering rela�onships with other  

County agencies, school districts, and nonprofits.  



 

Or  

 

The Applica.on and  

Selec.on Process 
 

Interested candidates are invited to apply for Director of the 

County Library System online at www.sbcounty.gov/hr or by 

submiCng a detailed resume, along with responses to the 

Supplemental Ques�ons, to:  

ExecRecruit@hr.sbcounty.gov. 

 

Applica.ons will be accepted un.l a sufficient number of  

qualified candidates have applied.  

Interested candidates are encouraged to apply ASAP as 

recruitment may close at any .me. 

 

 

The most highly qualified candidates will be referred to the 

appoin$ng authority for an interview. 

 

 

Please  provide your response to  the following supplemental ques-

�ons on a separate sheet a2ached to your resume.  You may also re-

spond to these ques�ons by submiCng your applica�on on-line at: 

www.sbcounty.gov/hr. 

1. Describe your experience overseeing and coordina�ng staffing for a 

Library system.  Include your specific responsibili�es in acquiring, su-

pervising, and managing paid and volunteer employees. Iden�fy the 

number of subordinates, by job �tle & du�es, for which you were re-

sponsible. 

2. Describe your experience with Library budgets. Include your specific 

responsibili�es, and how you managed Library services in �mes of 

budget growth and reduc�on.  Iden�fy the challenges you faced, and 

your responses to each. 

3. Describe the types of Library programs for which you have been 

responsible for crea�ng and administering. Include how you iden�fied 

the need for the program, any innova�ons in geCng the program im-

plemented, and any partnerships you created and u�lized to launch 

the program. Also include the problems you faced, and how you over-

came those problems.            

SUPPLEMENTAL QUESTIONS 

"A library is the only single place you can go to learn something new, be comforted, terrified, 

thrilled, saddened, overjoyed, or excited all in one day. “                   —Amy Neftzger 



 

Salary and 

Benefits 

 

Total Compensa.on 

up to: 

$186,554 annually 

 

 
 

 

Re.rement Benefits 
⇒ Generous County Pension—Vested a8er 5 years (www.sbcera.org) 

⇒ Eligible to par�cipate in 401(k) Defined Contribu�on Plan with County 

contribu�on of two (2) �mes employee contribu�on up to 8% of base 

salary (up to $11,148 annually) 

⇒ Eligible to par�cipate in 457(b) Deferred Compensa�on Plan with 

County contribu�on of  one (1) �mes employee contribu�on up to 1% 

of base salary (up to $1,393 annually) 

⇒ County contributes up to 2.75% of base salary to the Re�rement 

Medical Trust Fund – VEBA (up to $3,832 annually) 

 

Example: Tier 2 employee with 30 years of service at age 60 receives a 

life-$me pension allowance of  54%  of highest earning year's compensa-

$on for life. 

 

Health Benefits 
⇒ Medical and dental insurance offered for employee and eligible de-

pendents 

⇒ Medical and dental premium subsidies to offset the cost of insurance 

premium - up to $12,795 annually 

⇒ Employer paid vision coverage for employee and eligible  dependents 

⇒ Eligible to par�cipate in Flexible Spending Account with up to $1,040 

annual County match 
 

Paid Time Off 
⇒ Vaca�on leave up to four (4) weeks annually with cash-out op.on 

⇒ Administra�ve leave 80 hours annually 

⇒ Sick leave 12 days annually with unlimited accrual 

⇒ 14 paid holidays annually 
 

Miscellaneous Benefits 
⇒ Automobile allowance - $14,600 annually 

⇒ Portable communica�on device allowance - $2,400 annually 

⇒ $1,000 tui�on reimbursement annually 

⇒ Healthy Lifestyle Program includes health club membership up to 

$324 annually plus annual physical exam 

⇒ Employer-paid term life insurance - $50,000 

⇒ Variable group universal life insurance with County contribu�on of 

50% of one (1) �me annual base salary 

⇒ Long Term Disability 60% up to $10,000 per month 

⇒ Short Term Disability 55% up to $1,533 per week 

⇒ Eligible for Dependent Care Assistance Plan  

⇒ No deduc�on for Social Security 

⇒ Reloca.on assistance available 

 

To view a complete list of Exempt Group B benefits visit:  

www.sbcounty.gov/hr/Benefits_ByOccu.aspx 

 

Annual Base Salary of $139,346 with an increase to 

$142,830 upon comple.on of 2080 hours. 



Located in the beau�ful Inland Empire, the County of San Ber-

nardino offers visitors and residents an exhilara�ng mixture of 

recrea�on, entertainment, academia, culture, history, and 

hospitality.  

The largest County in the con�guous United States, its vast 

borders stretch from the greater Los Angeles area to the Ari-

zona and Nevada borders.  The County is comprised of 24 

incorporated ci�es and towns, with over 2 million residents.   

The County offers affordable housing and supports the crea-

�on of urban environments and protec�on of rural lifestyles 

to design senses of place that reflect local community values 

and history. Our communi�es boast excellent school systems, 

including  local private and public colleges and universi�es.  

 San Bernardino County is ideally located in the heart of 

Southern California with easy access to a network of  local 

highways and airports, and Southern California’s many a2rac-

�ons.  

The County’s geographic diversity includes deserts, moun-

tains, and arid valleys that enjoy an average 340 plus days of 

sunshine each year, making the County the ideal place to live, 

work, and play.     

THE COUNTY 

 

 

Contact Informa.on: 

Silvia Zayas 

Human Resources 

157 West 5th Street, First Floor 

San Bernardino , CA 92415 

(909) 387-5575 

ExecRecruit@hr.sbcounty.gov 


