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Mission Statement

Excellent Career Opportunity
Risk Management seeks to minimize loss

to the County through an integrated Risk This is an excellent opportunity to live and work in one of the most vibrant
Management Program including risk as- areas in Southern California. The County of San Bernardino is recruiting for
sessment, loss control and prevention, a proficient and highly-motivated individual to assist with managing, plan-
claims management, and appropriate risk ning, and directing/administering multiple risk management programs for
financing and recovery. the department. This position will be part of the senior management team
who is also responsible for organizing and evaluating Safety and Loss Pre-
vention Services, Risk Reduction, Self Administered Liability and Workers’
Compensation Claims, and its insured programs. This is an exciting op-
portunity for a forward-thinking individual to work for an energetic organi-
zation.

Governing Structure

The County of San Bernardino is gov-
erned by an elected five-member Board
of Supervisors. The Chief Executive
Officer is Gregory C. Devereaux, appoint-
ed in 2010. Current members of the Board
of Supervisors are:

James Ramos, Chair, Third District
Supervisor

Robert A. Lovingood, Vice Chair,
First District Supervisor

Janice Rutherford, Second District

Supervisor The County of San Bernardino

Curt Hagman, Fourth District

Supervisor Located in the heart of Southern California, the County of San Ber-

nardino is the largest County in the contiguous United States. Its vast
Josie Gonzales, Fifth District borders stretch from the greater Los Angeles area to Nevada and the
Supervisor Colorado River, encompassing a total area of more than 20,000
square miles. With more than two million residents and 24 incorpo-
rated cities and towns, San Bernardino County has the fifth largest
population in California and is the twelfth most populous county
in the nation. The County has a workforce of over 21,000 and a
2014 - 2015 annual budget of $4.8 billion dollars.

Located south of the San Bernardino mountain range, the County
is known for its picturesque beauty and strategic location within
an hour’s drive to the desert, forest, mountains, lakes, or beaches.
Numerous colleges and universities support a strong, diverse lo-
cal workforce and an unparalleled network of highways, runways,
and railways make San Bernardino a pivotal location for regional,
national, and international goods movement.




The Deputy Director of Risk Management directs, plans, organizes, and su-

pervises the operations of multiple programs within the County’s Risk Man-
The agement Department. This position manages and administers, through sub-
ordinate managers, multiple programs and reports directly to the Director
of Risk Management.

Position

Some primary responsibilities of the position include:

¢ Plan, organize and evaluate multiple programs such as Safety and Loss
Prevention Services, Self Administered Liability and Workers’
Compensation Claims, Emergency Medical Services (EMS); over-
see insurance procurement, budget preparation and fiscal admin-
istration.

¢ Supervise through subordinate supervisors and coordinate
staffing and personnel decisions; define and resolve organizational
and staffing problems; investigate disciplinary problems as they
arise and make recommendations to the Director for appropriate
action; interpret policies and procedures to subordinate person-
nel; implement changes as needed.

¢ Assist in department policy formulation; assist in establishing
goals; evaluate and coordinate the overall operation of the Depart-
ment.

¢ Assist the Director in planning, preparing, justifying and im-
plementing the departmental budget and in administering per-
sonnel actions.

Direct the annual preparation of insurance rates to allocate insurance
premiums to departments.

Coordinate the preparation of data for the annual actuarial study and
data submissions for excess insurance applications.

Provide administrative direction for the liability and workers’ compen-
sation programs; oversee procurement of vendor contracts; prepare
budget estimates and justification for programs; maintain cost controls
to assure compliance with budget provisions.

Perform and supervise case work involving the most complex, high ex-
posure and sensi-
tive claims; coor-
dinate efforts
through conclu-
sion with defense
attorneys, outside
law firms, County
Counsel staff and
elected officials,
department

heads, Chief Ex-
ecutive  Officer
and/or Board of
Supervisors.




Retirement Benefits

Generous County Pension; vested after 5 years (www.sbcera.org)

S al ary and County contributes up to 2.75% of base salary to the Retirement Medical

Trust Fund - VEBA (up to $2,753 annually)

B ene ﬁts Retirement Reciprocity with CalPERS, Clasts, and ‘37 Act plans (Tier 1)

Eligible to participate in 401(k) Defined Contribution Plan with County
contribution of two (2) times employee contribution up to 8% of base
salary (up to $8,009 annually)

Competitive Salary and Eligible to participate in 457(b) Deferred Compensation Plan with County
Benefits Package contribution of .5 times employee contribution up to .5% of base sal-
ary (up to $501 annually)

Health Benefits

' Medical and dental insurance offered for employee and eligible
Total Compensatlon: dependents

Up To $154,754 Annually

. Medical and dental premium subsidies to offset the cost of insurance pre-
(mcludes cashable beneﬁts) mium (up to $12,795 annually)

Employer paid vision coverage for employee and eligible dependents

Eligible to participate in Flexible Spending Account with County match
(up to $1,040 annually)

Base Salary:
Paid Time Off

$100,110 Annually
Vacation Leave up to four (4) weeks annually with cash-out option

Administrative Leave 8o hours annually
Sick Leave 12 days annually with unlimited accrual

13 Paid Holidays and 1 Floating Holiday annually

Miscellaneous Benefits
$1,000 tuition reimbursement annually
Health club membership up to $324 annually
Employer-paid term life insurance ($50,000)

Variable group universal life insurance with County contribution of 25%
of 1 times annual base salary

Short Term Disability 55% up to $1,574 per week

Long Term Disability 60% up to $10,000 per month




To Be Considered

Requirements:

¢ Bachelor’s degree from an accredited college or university in Business/Public Administration, Finance, Risk
Management, or related field.

¢ Five (5) years of increasingly responsible professional experience in risk management, managing third party
administration, or insurance experience. Experience must include two (2) years of administrative and supervi-

sory responsibility.

Candidates with an equivalent combination of education and qualifying experience may be considered.
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Applications will be accepted until a sufficient number of qualified applications have been received. This recruit-
ment may close without further notice; interested candidates should apply as soon as possible. Please apply via

the San Bernardino County, Human Resources website http://www.sbcounty.gov/hr/Emp_Opp_Home.aspx.

County Contact:

County of San Bernardino
Adriana Simon

Human Resources Department
157 W. Fifth Street
San Bernardino, CA 92415 (909) 387-8304
Phone: (909) 387-5572

Adriana.Simon@hr.sbcounty.gov heounty cov/ i




