who are called in for a medical examination to determine physical fitness for military duty must also use
vacation leave, leave without pay, or make up the time. Employees cannot be required to use their accrued
leave. Any employee meeting the requirements in (c) and (d) shall be entitled to receive their regular salary
or compensation for the first thirty (30) calendar days of any such leave. Pay for such purposes shall not
exceed thirty (30) days in any one fiscal year and shall be paid only for the employee’s regularly scheduled
workdays that fall within the thirty (30) calendar days.

(f) Extension of Benefits — The County recognizes the increased requirements of the military
due to the current threats facing the United States of America. Employees who are called to active duty as a
result of the activation of military reservists beginning in September 2001, and are eligible to receive the
thirty (30) calendar day military leave compensation shall receive the difference between their base County
salary and their military salary starting on the 31st calendar day of military leave. The difference in salary
shall continue for the period approved by the Board of Supervisors. During this period, the County will
continue to provide the employee the benefits and all leave accruals as was provided prior to such active
duty. Retirement contributions and credit will be granted if the employee had enough pay to cover the entire
contribution. If the employee does not get enough pay to cover the retirement contribution, no contribution
or credit will be given. If upon return from leave the employee complies with all requirements of the Board
of Retirement, then the employee shall also receive the retirement pick-up allowed by the MOU. Employees
should note that the Accidental Death and Dismemberment (AD&D) plan contains a war exclusion.

If the employee becomes eligible for full County payment for the first thirty (30) days of military leave
provided in (c) of this Article, the extended payments provided under this Section shall be suspended and shall
be continued after the thirty (30) days compensation has been completed.

No compensation shall be paid beyond the thirty (30) day leave period, unless such compensation is
expressly approved by the Board of Supervisors.

(g Vacation and Military Leave — Employees shall not be permitted to take vacation or other
accrued leave in lieu of the military leave provisions provided in Section (c) of the Article. Employees may
elect to use accrued leave time, except sick leave, in lieu of the integrated pay in Section (f) of this Article
under the following conditions:

(1) The employee must decline in writing the benefits of Section (f) of this Article prior
to the due date of the Time and Labor Report (TLR). The employee must include the dates for which he/she is
declining the benefit.

(2) The employee must use accrued leave time for the entire pay period (i.e., County
pay will not be integrated with military pay for partial pay periods).

(3) Such written declination cannot be revoked or amended at a later date for a pay
period for which the TLR has already been submitted.

4) Benefits, leave accruals, and pay will be administered per normal procedures for
vacation pay; no additional benefits otherwise granted under this Article will be available.

Employees may elect to use accrued leave time, except sick leave, once all paid benefits have been
exhausted.

Section 5 — Political Leave
Any employee who is a candidate for public office shall have the right to a leave of absence without pay

for a reasonable period to campaign for the election. Such leave is subject to the conditions governing special
leaves of absence without pay contained herein.
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Section 6 — Special Leaves of Absence Without Pay

A special leave without pay for a period not exceeding one (1) year, unless extended, may be granted to
an employee who :

(@ Is medically incapacitated to perform the duties of the position.

(b) Desires to engage in a relevant course of study which will enhance the employee's value to the
County.

(© Takes a leave pursuant to the federal Family Medical Leave Act of 1993, the California Family

Rights Act, and/or Pregnancy Disability Leave provisions under the Fair Employment and Housing Act (FEHA).

(d) Is approved for any reason considered appropriate by the appointing authority and the Director
of Human Resources.

Such request must be in writing and requires the approval of the appointing authority and the Director
of Human Resources. The employee is responsible for providing appropriate documentation to justify the
reasons for the special leave of absence (e.g. medical documentation from a qualified health practitioner) prior to
approval. Upon request, the appointing authority and the Director of Human Resources may grant successive
leaves of absence (e.g. employees who meet the eligibility requirements for a disability retirement) with
appropriate documentation.

Leaves of absence without pay may be given to an employee with or without right to return to
classification. At the expiration of leaves without right to return, the employees must contact the Director of
Human Resources to have their names referred for a sixty (60) calendar day period to all job openings in their
classification for reemployment without examination, such time to run concurrently with the one hundred and
eighty (180) calendar day period provided in the Reemployment Article herein. The employee must be
appointed to a position within this sixty (60) day period or be terminated. At the expiration of leaves with right
to return, the employee will have the right to return to a vacant position within the department in their current
classification.

An employee who is pregnant has the right to continue performing the regular duties of her position
until a medical authority determines that she is unable to perform those duties. At that time, if requested by the
employee, the appointing authority will make every effort to find other duties the employee can perform until
she is disabled due to her pregnancy or childbirth.

A pregnant employee who is medically able to perform the duties of her position but who prefers to be
reassigned to available duties that are less strenuous and/or less dangerous, may request a reassignment under
the conditions listed above. If the appointing authority is unable to find other suitable duties, and the employee
prefers a leave of absence to continuing to perform her regular duties, a leave of absence with right to return will
be granted.

Section 7 — Relocation Leave
Employees in regular positions who are required by an appointing authority to change their principal
place of residence because of a reassignment to meet the needs of the service shall be granted time off with pay

at their base rate of pay not to exceed sixteen (16) work hours.

Section 8 — Jury Duty Leave
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Employees in regular positions who are summoned to jury duty shall be entitled to base pay for those
hours of absence from work, provided the employee deposits fees for service, other than mileage, with the
County Treasurer. Such employees will further be required to deliver a "Jury Duty Certification" form at the end
of the required jury duty to verify such service. Employees called for Grand Jury duty shall be granted a leave of
absence without pay to perform the duties of a member of the Grand Jury.

Section 9 — Examination Time

Employees in regular positions shall be entitled to a reasonable amount of leave with pay for the
purpose of applying for and taking County promotional examinations. Employees are responsible for notifying
and obtaining approval from their immediate supervisor prior to taking such leave. Examination time shall not
be charged against any accumulated leave balances and shall be compensated at the employee's base hourly
rate. An employee is not entitled to compensation for any examination process that occurs outside their
scheduled work shift or on a day that the employee is not scheduled to work.

Section 10 — Witness Leave

Employees in regular positions shall be entitled to a leave of absence from work when subpoenaed to
testify as a witness, such subpoena being properly issued by a court, agency, or commission legally empowered
to subpoena witnesses. This benefit shall not apply in any case in which the subpoenaed employee is a party to
the action, or the subpoena has arisen out of the employee's scope of employment. Witness leave shall not be
charged against any accumulated leave balances and shall be compensated at the employee's base hourly rate.
This benefit will be paid only if the employee has demanded witness fees at the time of service of the subpoena,
and such fees are turned over to the County.

Section 11 — Blood Donations

Employees in regular positions who donate blood without receiving compensation for such donation
may have up to four (4) hours off to recover with pay as necessary, provided the employee has received prior
approval of the immediate supervisor to make the donation. This benefit shall not be charged to any
accumulated leave; provided, however, that any time in excess of four (4) hours must be charged to accumulated
sick leave or be taken as leave without pay. Evidence of each donation must be presented to the appointing
authority to receive this benefit.
Section 12 - Failure to Return After Leave

Failure of an employee to report to work at the expiration of a leave of absence shall separate the
employee from the service of the County and be considered, in effect, a resignation unless extenuating
circumstances can be justified to the appointing authority who may approve additional leave.

LIFE INSURANCE

Section 1

The County agrees to make available to each employee a group term life insurance program wherein
the employee may purchase, through payroll deductions, term life insurance in accordance with the insurance

carrier’s Certificate of Insurance.

Selection of the insurance provider(s), the method of computing premiums and administration of the
plan shall be within the sole discretion of the County.

Section 2
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The County shall provide at County expense to all employees assigned in the normal course of their
regular duties to the Arson/Bomb Squad, the Narcotics Division, the IRNET Division, District Attorney
Specialized Prosecutions Group, to the position of Motorcycle Traffic Officer, and employees in the Scientific
Investigations Division who regularly work with and/or are exposed to dangerous substances a sixty thousand
dollar ($60,000) face value occupational accidental death and dismemberment policy. Selection of the
insurance provided shall be at the sole discretion of the County.

LONG TERM DISABILITY (LTD) INSURANCE

Effective July 8, 2006, and at the beginning of each month thereafter, the County will pay to SEBA thirty-
three dollars ($33.00) times the number of unit employees in regular positions at that particular time for the LTD
plan administered by SEBA. Participation is mandatory for all Safety Management & Supervisory Unit
employees. SEBA shall have sole fiduciary and administrative responsibility for the LTD program for a minimum
period of six (6) years. The transfer of responsibility for LTD from the County to SEBA shall occur on the first day
of the month. These payments shall not be reported to the Retirement System as "Compensable Earnable."

MEDICAL EMERGENCY LEAVE

The particulars of this Medical Emergency Leave policy are as follows:

(@ The employee must have regular status with the County or one (1) year of continuous service in
a regular position with the County.
(b) The employee must meet all of the following criteria before he or she becomes eligible for

Medical Emergency Leave donation: (1) Be on an approved medical leave of absence for at least thirty (30)
calendar days (160 working hours) exclusive of an absence due to a work related injury/illness; (2) Submit a
doctor's off work order verifying the medical requirement to be off work for a minimum of thirty (30) calendar
days (160 working hours); (3) Have exhausted all available leave balances; (4) Have also recorded at least eighty
(80) hours of sick leave without pay.

(© An employee is not eligible for Medical Emergency Leave if he or she is receiving Workers'
Compensation benefits. An employee eligible for State Disability Insurance and/or Long Term Disability must
agree to integrate these benefits with Medical Emergency Leave.

(d) Annual, vacation, holiday or administrative leave, as well as compensatory time, may be
donated by employees only on a voluntary and confidential basis, in increments of eight (8) hours not to exceed
a total of fifty percent (50%) of an employee's yearly vacation, holiday, annual, administrative leave or
compensatory time accrual per employee. The donation may be made for a specific employee on the time
frames established by the Human Resources Department. The employee (donee) receiving the Medical
Emergency Leave will be taxed accordingly.

(e) The donation is to be for the employee's Medical Emergency Leave only; the donation to one
(1) employee is limited to a total of one thousand forty (1,040) hours per fiscal year.

) The definition of Medical Emergency Leave is an approved Leave of Absence due to a
verifiable, long term illness or injury, either physical or mental impairment. Job and/or personal stress (not the
result of a diagnosed mental disorder) is specifically excluded for receipt by the employee of Medical Emergency
Leave. A statement from the employee's treating physician, subject to review by the County's Occupational
Health Officer or medical designee, is required.

(g The employee on an approved Medical Leave of Absence who is receiving Medical Emergency

Leave can continue to earn benefit monies per the minimum paid hours per pay period requirement of the
Benefit Plan Article, the requirement of the Federal and State Family Leave Acts, as applicable to the individual
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employee. An employee receiving leave under this program is not eligible for receipt of any accruals such as
vacation, administrative leave, annual leave, sick leave or retirement credit unless they are fully integrated with
disability payments.

(h) Donor hours shall be contributed at the donor's hourly base salary rate (which will include
POST pay where applicable) and be converted to the donee's hourly base salary (which will include POST pay
where applicable), exclusive in both instances of overtime, differentials and the like as the singular purpose of
this program is to provide financial assistance.

(i) Any donated time unused by the employee for the medical emergency shall remain in the
donee's accruals or shall be returned to the donor employee(s) to be utilized as follows:

(1) An employee who resigns while on Medical Emergency Leave, or the beneficiary of an
employee who dies while on Medical Emergency Leave, shall be paid at one hundred percent (100%) of his/her
base hourly rate of pay for all unused Medical Emergency Leave up to 160 hours at time of resignation or death
in accordance with payroll procedures established by the County Auditor/Controller. Any unused Medical
Emergency Leave in excess of 160 hours shall be returned to the donor(s) in accordance with procedures
established by the County.

(2) An employee on Medical Emergency Leave who has received the approval of his/her
physician and the County's Occupational Health Officer to return to full time work shall have all unused
Medical Emergency Leave up to 160 hours converted to an equal amount of sick leave which will be available
to the employee according to the applicable Sick Leave Article of the Memorandum of Understanding. Any
unused Medical Emergency Leave in excess of 160 hours shall be returned to the donor(s) in accordance with
procedures established by the County.

(3) An employee on Medical Emergency Leave who has received the approval of his/her
physician and the County's Occupational Health Officer to return to work on a part time basis (less than the
employee's normally scheduled hours of work per pay period) may record a combined total of work time and
Medical Emergency Leave not to exceed each pay period the lesser of eighty (80) hours or the employee's
normally scheduled hours of work.

G The donation shall be administered on a specific basis where so designated with instances
charged to the Medical Emergency Leave donation for the actual administrative costs.

(k) Solicitation of donors shall be regulated by the Human Resources Department; names of
donors are to be confidential; the privacy rights of the donee upheld per legal requirements.

) All donors and donees shall sign release forms designed, retained and effected by the Human
Resources Department.
MERIT ADVANCEMENTS
Section 1
It is agreed that a work performance evaluation shall be completed by the employee's immediate
supervisor within sixty (60) work days prior to the employee's step advance due date for all employees in this
Unit who are below the top step of their salary range. If such employee is evaluated as having met job standards

or better, the employee will be granted the step advancement effective on the employee's salary benefit date.

Section 2
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If no work performance evaluation is filed, or if an employee receives an overall "Unsatisfactory" or
"Below Job Standards" evaluation, the employee's step advance may not be granted on the date due.

Section 3

In cases where no work performance evaluation is filed, an employee will contact the supervisor, who
must complete and file the work performance evaluation within five (5) work days. If the employee is rated as
having met job standards or better, the employee will be granted the step advancement retroactive to the
employee's salary benefit date.

Section 4

A denied step advancement can be granted following any sequence of a thirty (30) work day review
period of the employee's performance.

Section 5

Any dispute arising out of the content of the work performance evaluation may be processed in
accordance with the appeal procedure in the Personnel Rules.

NON-DISCRIMINATION

The parties agree that the provisions of this Agreement shall be applied equally to all employees
covered hereby without favor or discrimination because of race, color, sex, age, physical or mental disability,
national origin, political or religious opinions or labor organization affiliations.

The parties agree to actively support the objectives of the County's Equal Opportunity Program.

OBLIGATION TO SUPPORT

The parties agree that subsequent to the execution of this Memorandum of Understanding and during
the period of time said Memorandum is pending before the Board of Supervisors for action, neither SEBA nor
Management, nor their authorized representatives will appear before the Board of Supervisors individually or
collectively to advocate any amendment, addition or deletion to the terms and conditions of this Memorandum
of Understanding. It is further understood that this Article shall not preclude the parties from appearing before
the Board of Supervisors nor meeting with individual members of the Board of Supervisors to advocate or urge
the adoption and approval of this Memorandum of Understanding in its entirety.

ON-CALL PAY
Employees who are released from active duty but are required by the Sheriff's Department or District
Attorney to leave notice where they can be reached and be able to return to active duty when required by the
department shall be assigned to on-call duty. While assigned to on-call duty, an employee shall be free to use

the time for his or her own purposes.

On-call duty requires that employees so assigned shall: (1) leave a telephone number where they can
be reached or wear a communicating device; and (2) be able to respond to duty within an hour.
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Assignment of on-call duty and approval of compensation shall be made by the appointing authority
based upon the needs of the department. On-call duty shall be compensated at the rate of one hundred fifty-five
dollars ($155.00) per week. Effective July 4, 2009, on-call duty shall be compensated at the rate of one hundred
sixty-five dollars ($165.00) per week. Effective July 3, 2010, on-call duty shall be compensated at the rate of one
hundred seventy-five dollars ($175.00) per week. Effective July 2, 2011, on-call duty shall be compensated at
the rate of one hundred eighty-five dollars ($185.00) per week. Said compensation is exclusive of any other
compensation and shall not count as hours worked.

OVERTIME
The overtime provisions of this Unit shall be as follows:

(@ Policy — It is the policy of the County to discourage overtime except when necessitated by
abnormal or unanticipated workload situations. It is the responsibility of the appointing authorities to arrange for
the accomplishment of workloads under their jurisdiction within the normal tours of duty of employees. The
County has the right to require overtime to be worked as necessary.

(b) 7(k) Exemption — The parties agree that employees in this Unit are covered by the partial
overtime exemption set forth at 29 U.S.C. § 207(k) of the Fair Labor Standards Act. Although the County pays
overtime compensation to employees in this Unit in excess of what is required by Section 207(k) or any other
provision of the Fair Labor Standards Act, the parties agree that the Section 207(k) partial overtime exemption
has been adopted and is applicable to FLSA overtime.

(© Definition — Overtime shall be defined as all hours actually worked in excess of a regularly
scheduled daily work shift, forty (40) hours per week, or eighty (80) hours during a pay period. In designated
work locations where the regular work schedule does not call for the employees to work forty (40) hours per
week, although it causes the employees to work an average of forty (40) hours per week during a pay period,
overtime shall be defined as all hours actually worked in excess of a regularly scheduled daily work shift or
eighty (80) hours per pay period. In designated work locations where the regular work schedule does not call for
the employees to work at least eighty (80) hours in each pay period, although it causes them to work an average
of at least eighty (80) hours per pay period during two (2) consecutive pay periods, overtime shall be defined as
actual hours worked in excess of the regularly scheduled daily work shift, or one hundred sixty (160) hours
during two (2) consecutive pay periods.

For employees assigned to a twelve (12) hour shift schedule, employees will normally be scheduled to
work seven (7) twelve (12) hour shifts in a fourteen (14) day pay period. Overtime for employees assigned to
this schedule shall be defined as all hours actually worked in excess of a regularly scheduled daily work shift, or
in excess of eighty-four (84) hours per pay period.

All work periods which define overtime based as other than time worked in excess of forty (40) hours
are established pursuant to Section 207(k) of the Fair Labor Standards Act, 29 USC 201 et seq.

All forms of paid leave time as set forth in the Leave Provisions and Employees and Authorized
Employee Representatives Atticles, plus leaves of absence pursuant to Section 4850 of the California Labor
Code, and time spent in meeting and conferring sessions shall be considered as time actually worked for
purposes of computing premium overtime compensation. Time spent while attending employee-initiated
training shall not be considered as time worked for purposes of computing overtime compensation.

Unless specifically provided herein, “hours worked” for purposes of computing premium overtime shall
be consistent with requirements established by the Fair Labor Standards Act and other applicable law.
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Any time spent by an employee in a regular position who is required to appear in a court of law arising
out of the employee's scope of employment during said employee's regularly scheduled off-duty hours shall be
treated as time actually worked. Compensation for required time spent in court as described above shall be
granted to an employee only when said employee has actually reported to court. Such employee shall receive a
minimum of two (2) hours time worked or the actual amount of time, whichever is greater. To qualify for such
compensation, the employee must contact the District Attorney's Office no later than 8:30 a.m. on the scheduled
day for court appearance to insure that the case is still on the court's calendar. Any time spent traveling to and
from court in excess of one (1) hour per occurrence shall be compensated at straight time rates, but shall not be
credited as time worked for any other purposes. For example, if an employee lives in San Bernardino and is
required to appear in court in Joshua Tree, and the total travel time from home to court is three (3) hours the
employee would be paid for two (2) hours at straight time rates.

If an employee is authorized by the Appointing Authority and the employee chooses, for his/her
convenience, to use a department vehicle for a court appearance, travel time in excess of one (1) hour
commences when the employee has left the station.

When an employee in a regular position returns to active duty at the request of the appointing authority
after said employee has been released from active duty and has left the work station, the employee shall be
regarded as having worked for two (2) hours or for the amount of time actually worked, whichever is greater.
Overtime scheduled in advance shall not be included. Further, employees called back to duty while assigned to
on-call duty shall only be compensated for actual hours worked.

When an employee in a regular position reports for active duty at the request of the appointing authority
while on Annual Leave or other discretionary leave time off, the employee shall be paid for hours worked in lieu
of scheduled leave time.

All overtime shall be reported in increments of full fifteen (15) minutes and is non-accumulative and
non-payable when incurred in units of less than fifteen (15) minutes.

(d) Premium Overtime Compensation — Any employee in a regular position authorized by the
appointing authority or authorized representative to work overtime shall be compensated at premium rates, i.e.,
one and one-half (1-1/2) times the employee's regular rate of pay. Payment for premium overtime compensation
shall be made on the first regular payday following the pay period in which such overtime is worked, unless
premium overtime compensation cannot be computed until some later date, in which case, premium overtime
compensation will be paid on the next regular payday after such computation can be made. In lieu of cash
payment, an employee may elect to accrue compensating time off at premium hours. Cash payment at the
employee's base rate of pay (including POST incentive pay) shall automatically be paid for any compensating
time in excess of one hundred twenty (120) hours, or any hours on record immediately prior to promotion,
demotion or termination of employment. Effective July 2, 2011, cash payment at employee’s base rate of pay
(including POST incentive pay) shall automatically be paid for any compensating time in excess of one hundred
(100) hours, or any hours on record immediately prior to promotion, demotion or termination of employment.
Compensatory time off may be taken with approval of the appointing authority at such time as will not impair
the work schedule or efficiency of the department but with consideration given to the well-being of the
employee.

On one occasion each calendar year, during the pay period which includes April 15, an employee may
elect to convert up to forty (40) hours of compensatory time into cash payment at the rate of pay then in effect.

PAY PERIOD

A pay period shall be comprised of a fourteen (14) calendar day corridor. The first pay period under this
Agreement shall commence at 12:01 a.m. Saturday, February 28, 2009, and shall end at 12:00 a.m. (midnight)
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on the second Friday thereafter. Each subsequent fourteen (14) day period shall commence on the succeeding
Saturday at 12:01 a.m. and shall end at midnight on the second Friday thereafter. The pay period and work
week may be adjusted in accordance with FLSA requirements. The intent of the County and SEBA is to allow for
alternative shift scheduling without violating requirements of the FLSA. Under no circumstances shall the right to
adjust in accordance with FLSA requirements entitle the County to make such adjustments for the primary
purpose of avoiding overtime.

The County may reasonably establish, change, or modify standard days, tours of duty, or shifts for
individual positions according to the needs of the service within the established period. Except in instances of
law enforcement or staffing emergencies, employees shall be notified personally or by mail by a ranking officer
of a shift change no later than forty-eight (48) hours prior to the time the shift change is to become effective.
Projected work shift schedules will be posted two (2) months in advance, subject to change as a result of
personnel shortages or emergencies.

Under those conditions where overtime is computed based upon actual hours worked in two (2)
consecutive pay periods, as provided in subsection (b) of the Overtime Article, the pay period for such
employees shall be comprised of a twenty-eight (28) calendar day corridor, commencing coincidentally with any
fourteen (14) day pay period as described above and ending at midnight on the fourth Friday thereafter;
provided, however, that the employees working such twenty-eight (28) day pay periods shall be paid on a
bi-weekly basis in the same manner as those employees working a fourteen (14) day pay period.

It is recognized that during the term of this Agreement it may be necessary for Management to make
changes in the number of hours in a standard day, tour of duty, or shift to meet the needs of the service. Where
Management finds it necessary to make such changes, it shall notify SEBA indicating the proposed change prior
to its implementation. Where such change would significantly affect the working conditions of a significantly
large number of employees in the Unit as defined below; and where SEBA requests to meet with Management,
the parties shall expeditiously undertake to meet as provided by Section 3500 et seq. of the California
Government Code regarding the impact the change would have on the employees in the Unit.

The phrase "significantly large number" shall mean: (a) a majority of the employees in the Unit, (b) all
employees within a division or substation in the Unit, or (c) all employees within a readily identifiable category
such as Sergeants or Captains.

PAYROLL DEDUCTIONS

It is agreed that, in the absence of an unfair labor practice ruling, SEBA membership dues and insurance
premiums for plans sponsored by SEBA shall be deducted by the County from the pay warrant of each employee
covered hereby who files with the County a written authorization requesting that such deduction be made.
Remittance of the aggregate amount of all membership dues and insurance premiums deducted from the pay
warrants of employees covered hereby shall be made to SEBA within thirty (30) days after the conclusion of the
month in which said membership dues and insurance premiums were deducted.

The County shall not be liable to SEBA, employees, or any other persons by reason of the requirements
of this Article for the remittance of any sum other than that constituting actual deductions made from employee
wages earned. SEBA shall hold the County harmless for any and all claims, demands, suits, orders, judgments or
other forms of liability that may arise out of or by reason of action taken by the County under this Article.

PAYROLL ERRORS

In situations involving overpayment to an employee by the County, said employee shall be obliged to
repay the amount of overpayment within the time frame the overpayment was received by the employee in
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accordance with existing law. In the event of an overpayment totaling twenty-five dollars ($25) or less, the
overpayment will be recovered in one pay period. Documentation explaining the overpayment and calculations
will be provided to the employee at his/her request. Extensions to the period for repayment of the overage may
be requested by the employee, subject to the approval of the County’s Auditor/Controller. Extensions will be
approved only in the case of extreme hardship and the extended period for repayment will not be longer than
one and one-half (1-1/2) times as long as the overpayment period (subject to statute limitations). If the employee
leaves employment prior to repayment of overage, the Auditor/Controller’s office shall recover the amount owed
from the employee’s final pay. If the amount owed is greater than the employee’s final pay, the
Auditor/Controller shall initiate the collections process against the employee.

In situations involving underpayment to an employee by the County, the employee shall receive the
balance due within the next pay period following timely submission of appropriate documentation to the
Auditor/Controller’s office.

In those situations where employees have been underpaid by seven and one-half percent (7.5%) or
more of their base pay in the immediately preceding pay period, through no fault of their own, the employee
may request an on-demand warrant to correct the error. The departmental payroll section shall complete the
request for payroll adjustment and forward it and any necessary approval of the appointing authority to the
Auditor Controller within one (1) working day of receipt of the employee’s request. The Auditor/Controller’s
office shall pay the employee the amount due within two (2) working days of receipt of the request for payroll
adjustment from the department for a prior pay period. For this Section, base pay shall be determined by
multiplying the employee’s base rate of pay by the number or hours in their usual work schedule.

In those situations where there has been both an underpayment and overpayment to an employee
and the underpayment amount is larger than the overpayment, the employee will receive the difference in
one lump sum.

The Director of Human Resources or designee must authorize payroll adjustments to correct any payroll
error or omission for instances arising more than thirteen (13) pay periods prior to the request for payroll
adjustment.

PHYSICAL FITNESS AND APPEARANCE
Section 1

The parties agree that the physical, medical, mental fitness and appearance of public safety officers are
requirements to perform the duties of the job and instill public confidence in the law enforcement function.
They agree that public safety members require special treatment and consideration for the stress, physical
demands and appearance expectations of the County and the public. Recognizing these important factors, the
parties agree that during the term of this Agreement, the County may require medical, physical ability,
appearance and psychological assessments of safety employees, provided the County pays and provides time off
without loss of pay for such assessments. Any remedial or treatment action shall be the full responsibility of the
employee.

Section 2

The County shall provide at County expense prescheduled annual toxicology tests performed by a
County-selected physician for all employees assigned to the Arson/Bomb Squad, the Narcotics Division, the
IRNET Division, and employees in the Scientific Investigations Bureau who regularly work with and/or are
exposed to dangerous substances.

Section 3
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The County shall provide at County expense an annual Class I, Federal Aviation Administration-
certified physical by a County-selected, certified physician for each employee who regularly operates aircraft in
the Aviation Division of the Sheriff's Department.

Section 4

SEBA agrees that all unit members assigned to the Sheriff SWAT or District Attorney SRT are required to
maintain an extraordinary level of physical fitness as demonstrated by passing annual physical fitness exams. As
such, the County recognizes that the supervisor of said units may authorize up to one (1) hour per shift while on
duty as workout time. If it is ordered in writing by the supervisor of said unit, said workout time shall be
considered work time, but shall not extend beyond the employee’s scheduled shift.

Section 5

Employees in this Unit, over age 40, may obtain body scan services provided by the Arrowhead
Regional Medical Center once every two (2) years, provided that the employee pays for said services. The
County agrees to charge employees in this Unit the same fees for these services as is charged to employees in
the Exempt Group.

PROBATIONARY PERIOD

The probationary period for positions in the Safety Unit shall be 2,080 hours. The probationary period
ends at the end of the day in which the employee has completed the required number of service hours.

The probationary period will be automatically extended for each hour during which the employee is on
leave without pay, including absences while receiving disability payments, or on military leave. In situations
where the employee is on continuous paid sick leave or is using annual leave in lieu of paid sick leave for eighty
(80) or more consecutive hours, or on modified duty for occupational or non-occupational reasons, the
probationary period may be extended at the discretion of the appointing authority. Such extension is in addition
to the fifteen (15) pay period extension allowed by the Personnel Rules.

PROMOTIONS

A promotion is the appointment of an employee from one classification to a classification having a
higher base salary range. A promoted employee, including an individual promoted into this Unit, shall receive
the entrance rate of the new range or approximately five percent (5%) whichever is greater; provided that no
employee is thereby advanced in step nor advanced above the top step of the higher base salary range. An
employee promoted out of this Unit shall be governed by the Article on Salary Rates and Step Advancements in
the Memorandum of Understanding or other applicable document pertaining to the appropriate unit.

PROSPECTIVE LAWSUITS

The parties agree that prior to filing lawsuits, the parties shall formally meet to attempt resolution of the
matter in question with the intent of reaching a mutually acceptable solution.

PROVISIONS OF LAW
It is understood and agreed that this Memorandum of Understanding is subject to all current and future

applicable Federal and State laws and regulations and the current provisions of the Charter of the County of San
Bernardino. If any part or provision of this Memorandum of Understanding is in conflict or inconsistent with

Safety — Page 39



such applicable provisions of those Federal, State, or County enactments or is otherwise held to be invalid or
unenforceable by any court of competent jurisdiction, such part or provisions shall be suspended and
superseded by such applicable law or regulations, and the remainder of this Memorandum of Understanding
shall not be affected thereby. If any substantive part or provision of this Memorandum of Understanding is
suspended or superseded, the parties agree to reopen negotiations regarding the suspended or superseded part
or provision with the understanding that total compensation and benefits to employees under this Memorandum
of Understanding shall not be reduced or increased as a result of this Article. The parties hereto agree to refrain
from initiating any legal action or taking individual or collective action that would invalidate Articles of this
Memorandum of Understanding.

REASSIGNMENTS

Section 1 — General

Reassignments from the Detention and Corrections Bureau to the Field (i.e., patrol), shall be based upon
seniority.

Section 2 — Administration

(a) The criteria for seniority are length of service in rank and then continuous service with the
County.
(b) In the case of unresolved ties in seniority, the department shall exercise its discretion.
(€ This section shall not apply where:
(1 A Deputy has been reassigned from the Field to the Detention and Corrections

Bureau for any reason except those enumerated in subsections (2) and (3). Said deputies shall be ineligible
for reassignment to the Field for eighteen (18) months from their date of return to the Detention and
Corrections Bureau. The Sheriff maintains the discretion to transfer these Deputies before eighteen (18)
months has elapsed.

(2) A Deputy has been reassigned to the Detention and Corrections Bureau for Brady
concerns, unless and until the employee causes the District Attorney’s Office to communicate to the Sheriff’s
Department that he/she can function effectively in a Field Assignment.

(3) A Deputy has been reassigned to the Detention and Corrections Bureau as a term of
his/her Order of Discipline, Last Chance Agreement, or Settlement Agreement.

4) A Deputy has not been issued an overall rating of “meets standards” or higher on his
or her most recent work performance evaluation administered by the Detentions and Corrections Bureau.

(5) A Deputy is under investigation for misconduct at the time he or she is eligible to
transfer from the Detentions and Corrections Bureau.
RECOGNITION
Pursuant to the provisions of the Employee Relations Code of the County of San Bernardino and
applicable State law, the San Bernardino County Safety Employees Benefit Association (SEBA) has been certified

by the County's Employee Relations Panel as the exclusive recognized employee organization for County
employees in the Safety Unit and Safety Management and Supervisory Unit (hereinafter the "Unit") previously
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found to be appropriate by said Employee Relations Panel. The County hereby recognizes SEBA as the exclusive
recognized employee organization for the employees in the employee classifications comprising said Unit as
listed in the Salary Adjustment Article hereof, as well as employees in such classes as may be added to this Unit
hereafter by the County.

Employees in this Unit shall retain all rights, benefits and protection provided in this Memorandum of
Understanding and the Personnel Rules when assigned to court services.

REEMPLOYMENT

An employee who has separated from County employment, and who is subsequently rehired in the
same classification in a regular position within a one hundred eighty (180) calendar day period, shall receive
restoration of salary step, annual/vacation leave accrual rate, sick leave balance (unless the employee has
received payment for unused sick leave in accordance with the Leave Provisions Article) and the Retirement
Plan contribution rate provided the employee complies with the County Retirement Board's procedure for
redeposit of funds, subject to the approval and conditions of the appointing authority and the Administrative
Office. The employee shall suffer loss of seniority and a new benefit date shall be established for purposes of
seniority.

RENEGOTIATION

In the event either party hereto desires to negotiate a successor Memorandum of Understanding, each
party shall serve upon the other during a thirty-one (31) day period commencing 180 days prior to the expiration
of this Agreement, its written request to commence negotiations, as well as its initial written proposals for such
successor Memorandum of Understanding. Upon receipt of such written proposals, an initial meeting of the
parties shall be held no later than thirty (30) days after such receipt.

Nothing in this Article is intended to preclude either party from supplementing their proposals prior to
the end of the fourth negotiation session.
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RETIREMENT MEDICAL TRUST FUND

A Retirement Medical Trust Fund will be established for eligible employees of the Safety Unit. Eligible
employees are those employees with ten (10) or more years of participation in the San Bernardino County
Employees’ Retirement Association (SBCERA); or those individuals who contributed to a public sector retirement
system or systems over a ten (10) year period and did not withdraw their contributions from the retirement
system(s); or those who receive a disability retirement. Those eligible employees with ten (10) or more years of
combined contributions to SBCERA and other public sector retirement system(s) must complete a Prior Service
Credit Request form and submit it to the Retirement Medical Trust Plan Administrator for approval. A letter from
the public sector retirement system(s) confirming that contributions have not been withdrawn must accompany
the form.

The Trust is administered by a Board of Trustees who manage the resources of the Trust Fund and
determine appropriate investment options and administrative fees for managing the Trust Fund. The Trustees
insure that payments of qualified medical expenses incurred by retirees or their eligible dependents are properly
reimbursed. The Trust will establish individual accounts for each participant who will be credited with
earnings/losses based upon the investment performance of the participant’s individual account. All of the
contributions to the Trust Fund will be treated for tax purposes as employer, non-elective contributions resulting
in tax-free contributions for the County. All of the distributions from the Trust Fund made to retirees or their
eligible dependents for the reimbursement of qualified medical expenses as defined by the Internal Revenue
Codes (including medical and other eligible insurance premiums) will also be non-taxable to the retiree or the
retiree’s eligible dependent(s).

The Trust is a Voluntary Employees Benefit Association (VEBA) and will comply with all of the
provisions of Section 501(c)(9) of the Internal Revenue Code.

At retirement, all eligible employees will be required to contribute the cash value of their unused sick
leave balances to the Trust, in accordance with the conditions described below.

Amount of Remaining Sick Leave Hours Cash Formula Value
480 hours or less 30%
481 to 600 hours 35%
601 to 720 hours 40%
721 to 840 hours 45%
841 to 960 hours 50%
961 to 1,300 hours 60%

Upon the death of an active employee with ten (10) or more years of continuous service from the most
recent date of hire in a regular position, the estate of the deceased employee will be paid for unused sick leave
balances according to the above formula.

The County shall contribute to the Trust an amount equal to a percentage of the base biweekly salary of
eligible employees as follows:

Years of Completed Regular County Service Percentage
Less than one year 0%
One but less than ten years 1.0%
Ten but less than sixteen years 1.75%
Sixteen or more years 3%

Contributions to the Trust shall not be considered earnable compensation.
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RETIREMENT SYSTEM CONTRIBUTIONS
Section 1 — County Contributions

() Amount of Contribution

The County will pick up a portion of the employee's required contribution to the San Bernardino
County Employees' Retirement Association (SBCERA) in the amount of three hundred six dollars ($306.00) per
month for all employees.

(b) Designation of Contribution

The employee must choose to designate the entire employee required retirement contribution as either
"employer" or "employee" contributions; then, for each dollar applied, the employee's retirement obligation
shall be satisfied in the amount of the actuarial value of that dollar to the Retirement Association as determined
by the Board of Retirement; and the employee may not withdraw this contribution from the Retirement
Association.

If the employee designates the pickup as "employee" contributions, for each dollar applied, the
employee's retirement obligation shall be satisfied in the amount of one dollar ($1.00) and, upon separation
without retirement, an employee may withdraw this contribution from the Retirement Association. Upon
retirement or separation, all contributions applied under this Section will be considered for tax purposes as
employer-paid contributions.

If the employee does not file a designation, the contributions shall be made as "employee"
contributions. Employees receiving Retirement System contributions under the Benefit Plan in effect prior to the
effective date of this Article shall continue to have contributions under this Article applied (as employer or
employee contributions for retirement purposes) in the same manner as previously applied for the employee
until a revised designation is made by the employee.

Section 2 — Remaining Employee Contributions

Any employee Retirement System contribution obligations which are not paid by the application of
Section 1 of this Article shall be "picked up" for tax purposes only pursuant to this Section. The
Auditor/Controller-Recorder shall implement the pickup of such Retirement System contributions under Internal
Revenue Code Section 414(H)(2) effective with the earnings paid and contributions made on and after the
effective date of this Article.

The County shall make member contributions under this Section on behalf of the employee which shall
be in lieu of the employee's contributions, and such contributions shall be treated as employer contributions for
purposes of reporting and wage withholding under the Internal Revenue Code and the Revenue and Taxation
Code. The amounts picked up under this Section shall be recouped through offsets against the salary of each
employee for whom the County picks up member contributions. These offsets are akin to a reduction in salary
and shall be made solely for purposes of income tax reporting and withholding. The member contributions
picked up by the County under this Section shall be treated as compensation paid to County employees for all
other purposes, including calculation of retirement benefits. County paid employer contributions to the
County's Retirement System under this Section shall be paid from the same source of funds as used in paying the
salaries of the affected employees. No employee shall have the option to receive the Retirement System
contribution amounts directly instead of having them paid to the County Retirement System.

Upon retirement or separation, all contributions picked up under this Section will be considered for tax
purposes as employer-paid contributions. Contributions under this Section shall be applied (as all employer or
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all employee contributions with the same value and restrictions) for Retirement System purposes in the same
manner as the contributions under Section 1 of this Article.

Section 3 — Special Provisions

Employees who have thirty (30) years of service credit and no longer make retirement contributions
under the provisions of the County Employees' Retirement Law of 1937 shall be paid in cash three hundred six
dollars ($306.00) per month effective December 29, 1990.

This Article shall only apply to employees who are members of the Retirement Association and are
eligible for participation under the Benefit Plan Article. The provisions of this Article shall be applied each pay
period.

Section 4 — 3% at 50 Retirement Formula

The County agrees to adopt a resolution to make Section 31664.1 of the Government Code (3% at 50
Retirement Formula) applicable to eligible members of this Unit on October 1, 2003. The County further agrees
to adopt a resolution pursuant to Section 31678.2 of the Government Code to make Section 31664.1 applicable
to all prior safety retirement service credit for each eligible employee in this Unit.

The parties agree that upon implementation of these resolutions, the eligible employees in this Unit
shall be required to pay an additional 2.5% of compensation earnable, each pay period into the Retirement
System, above and beyond the employee contribution rates established by the Board of Retirement on an annual
basis.

Implementation of this Section on October 1, 2003, is contingent upon Court approval of the settlement
referenced in the Article, “Settlement of Retirement-Related Claims.”

SAFETY EQUIPMENT

The County shall provide the following items of safety equipment upon request to each employee in a
regular position required to have safety equipment: handgun, magazine pouch with two extra magazines, ASP
and ASP holder, chemical agent and holder, uniform holster, uniform belt with keeper straps, handcuffs and
handcuff case, ammunition, off-duty holster, helmet and face shield, and protective vest. The type and make of
each item of equipment shall be designated by the County.

Such equipment shall remain the property of the County of San Bernardino and will be returned to the
County upon the employee's termination. Employees shall be responsible for loss or damage to such equipment
due to their negligence, excepting normal wear.

SALARY ADJUSTMENTS
Section 1

Effective July 4, 2009, a two percent (2%) pay increase shall be applied to the Safety Unit. Effective
January 2, 2010, an additional two percent (2%) increase shall be applied. Effective July 3, 2010, an additional
three and three-quarter percent (3.75%) increase shall be applied. Effective July 2, 2011, an additional two
percent (2%) increase shall be applied. Effective December 31, 2011, an additional two percent (2%) increase
shall be applied. As a result of those increases, the base salary ranges and rates shall be applicable on the dates
indicated for classifications in the Safety Unit.
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Section 2

For purposes of this Agreement, base salary range shall mean the salary range assigned to a specific
classification as provided in Section 1 of this Article. Base salary rate shall mean the hourly rate of pay
established pursuant to Section 1 herein or the hourly rate of pay established pursuant to the step placement
within the base salary range as provided in this Agreement as appropriate. Salary ranges shall be those provided
in Appendix A of this Agreement.

Section 3

The parties, having jointly reviewed and considered all available factors, including those referred to in
Section 13.029(e) of the San Bernardino County Code, further agree that the recommended salary ranges set
forth herein are consistent with the requirements of Section 13.029(e) of the San Bernardino County Code.

SALARY RATES AND STEP ADVANCEMENTS

New employees shall be hired at step 1 of the established base salary range, except as otherwise
provided in this Agreement. Variable entrance steps may be established if justified by recruitment needs
through step 5 with the approval of the appointing authority and through top step with the approval of the
Director of Human Resources or designee.

Within the base salary range, all step advancements will be made at the beginning of the pay period
in which the employee completes the required number of service hours. However, when an employee
reaches the required number of service hours with eighty (80) hours of service in each pay period, the step
advance will be made at the beginning of the next pay period. Approval for advancement shall be based
upon completion of required service hours in the classification, satisfactory work performance and appointing
authority recommendation. An employee whose step advancement is denied shall not be eligible for
reconsideration for step advancement except as provided in the Article, “Merit Advancements.”

Completed service hours shall be defined as regularly scheduled hours in a paid status, up to eighty
(80) hours per pay period. Overtime hours and time without pay shall not count toward step advancements.
Step advancements within a base salary range shall be based upon two (2) step increments for steps 1 through
9 and in one (1) step increments from step 9 to 10. The employee shall be eligible for the first step
advancement after completion of 1,040 hours and subsequent step advancements after completion of 2,080
hours, except that the employee must have 2,080 hours of service at step 9 before promotion to step 10.

The Director of Human Resources or designee may authorize the adjustment of the salary step or
salary rate of an employee to maintain salary equity within the system, to prevent undue hardship or
unfairness due to the application of any rule or policy, or to correct any salary inequity. The Director of
Human Resources or designee may authorize the adjustment of the salary step or salary rate of an employee
to correct any payroll error or omission, including any such action which may have arisen in any prior fiscal
year.

SENIORITY WATCH PREFERENCE AND ROTATION
Section 1 — General
In those stations/divisions that currently have seniority scheduling in place, commanders shall permit
employees to request watch rotation period based on seniority preference, subject to the requirements specified
in Section 2 below, for up to fifty percent (50%) of the assigned positions, by shift, for a watch rotation period.

In determining the frequency of rotation and watch assignments, commanders shall take into consideration
workload demands and the needs of the station/division.
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Section 2 — Administration

(a) The criteria for seniority, as it relates to watch preference, are length of service in rank and
then continuous service with the County.

(b) Unresolved ties in seniority shall result in the employees rotating in the regular cycle or
being assigned to a watch based on the needs of the station/division.

(0) When a Deputy attains twenty (20) years of uninterrupted service with the Sheriff’s
Department, he shall be given preference for days off and shift schedules, except for emergency work
demands or employee performance concerns.

(d) Request for watch preference based on seniority shall be made at least one (1) watch rotation
period in advance of the requested assignment. Requests for watch preference based on seniority shall not be
considered after the schedule is posted and approved.

(e) Subject to the workload demands and the needs of the station/division, as determined by the
commander, employees assigned to rotating watches six (6) pay periods in duration shall work each watch for
at least one (1) rotation during an eighteen (18) month period. Employees assigned to rotating watches four
(4) pay periods in duration, shall work each watch for at least one (1) rotation during a twelve (12) month
period. Watch rotation periods shall not be more than six (6) pay periods in duration.

(f) Seniority preference for watch assignment is not a right and may be denied based on the
needs of the Department, including, but not limited to:

(1) Workload demands

(2) Emergency circumstances
(3) Current employee performance concerns
(g No more than fifty (50%) of schedule slots, with days off affixed, on each shift can be

selected by deputies with seniority watch preference. Locations with lowered staffing levels may operate at a
lowered percentage of deputies eligible for seniority preference.

(h) Deputies with seniority watch preference shall choose from a blank schedule template with
days off affixed that identifies which positions are designated as seniority scheduling positions and those
which are not. Scheduled days off are to be distributed evenly among seniority and non-seniority positions to
the extent possible.

(i) An individual deputy may opt-out or decline to participate in the seniority watch preference
scheduling process at the time of shift selection.

(j) Deputies not eligible for seniority watch preference will rotate shifts every schedule rotation
period for their station/facility/division except that special circumstances such as educational, child care, or
other situations may be accommodated by management with proper justification and/or documentation.
Commanders shall have the authority to grant shift exchange requests between deputies provided the request
is submitted in writing.
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(k) Deputies will have no right to fill or bump to a schedule vacancy that occurs during the
current schedule cycle. Schedule vacancies that occur during the current schedule cycle or after the schedule
becomes final shall be filled by the station/division commander.

) Detentions and Corrections facility assignments such as classification, core rover, etc. shall
be considered management designated positions.

(m) A shift is defined as a normal tour of duty period on the twenty-four hour clock (e.g. Day
Shift, Swing Shift, Graveyard Shift, not days of the week).

(n) Female Deputies assigned to correctional facilities may have segregated schedule selection
to allow for even distribution of female personnel to facilitate minimum staffing requirements.

(o) Seniority preference scheduling shall remain in effect, for the term of this agreement, at any
station in which deputies have voted to implement seniority scheduling.

(p) Patrol deputies assigned to Field Training Officer duties shall be scheduled based on training
requirement needs.

TERM

The term of this Memorandum of Understanding shall commence on February 28, 2009, and this
Memorandum of Understanding shall expire and otherwise be fully terminated at 12:00 a.m. (midnight) of
March 9, 2012.

TRANSFER

Where a vacant position exists in the Sheriff's Department for patrol and correctional Deputy Sheriff
positions, seniority will be treated as a factor of consideration by the appointing authority, but not the sole,
decisive influence.

At the discretion of the appointing authority, new employees who have prior law enforcement
experience in other jurisdictions (i.e., lateral entry staff) may be placed in any assignment deemed appropriate by
the appointing authority.

TUITION REIMBURSEMENT

During each calendar year of this Agreement, there shall be an annual tuition fund of forty thousand
dollars ($40,000.00). The fund shall be used for purposes of reimbursing employees in this Unit for tuition and
registration fees incurred in connection with job-related education or career development training, which shall
include any courses that are either (a) job-related, (b) in the 100 series or above, or (c) necessary to satisfy a
job-related or career development degree requirement. Prior to becoming eligible for reimbursement, the course
must have been approved by the appointing authority or designee and the employee must have completed the
course with a grade of "C" or better or "pass" when taken on a pass/fail basis. Such expenditures shall be
authorized to employees in regular positions budgeted more than forty (40) hours per pay period. Specifically
excluded from this provision are parking fees, book costs, travel and lodging charges.

Reimbursement will be calculated December 31 of each year of the agreement. Full reimbursement
will be applied as long as the fund as described above, is not exceeded, provided that no employee shall be
reimbursed more than two thousand dollars ($2,000.00) per year, unless otherwise specified in this article. If the
fund is exceeded, reimbursement will be pro-rated. The fund will be administered for all employees in the Unit
by the Sheriff's Department.
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In the event that claims against the Safety Unit Tuition Fund exceed the annual allowance and the Safety
Management and Supervisory Unit Tuition Fund for that calendar year is not exhausted, excess funds from the
Safety Management and Supervisory Unit Tuition Fund shall be made available to pay claims for Safety Unit
members, provided that no employee shall be reimbursed more than a combined total of two thousand dollars
($2,000.00) per year from both Unit’s funds.

In the event that claims against the Safety Unit Tuition Fund do not exceed the annual allowance and
all claims have been satisfied for the Safety Management Unit employees as provided for in the Tuition
Reimbursement article in the Safety Management and Supervisory Unit MOU, any remaining Safety Unit
Tuition Fund money will be divided equally among those Safety Unit employees whose previously submitted
claims which exceeded the cap of two thousand dollars ($2,000.00). Each Unit member will receive no
more than five hundred dollars ($500.00) in addition to the two thousand dollar ($2,000.00) cap.

UNIFORM ALLOWANCE

The County agrees to provide an annual uniform and clothing allowance in the sum of six hundred
seventy-five dollars ($675.00) to employees in this Unit in regular positions on payroll in a paid status as of pay
period 24 to compensate for costs associated with uniform and clothing purchase, maintenance, cleaning and
replacement.

Employees on a leave of absence without pay in pay period 24 shall receive the uniform allowance
upon return to paid status. Any employee separating from County employment at the conclusion of a leave of
absence shall not receive the uniform allowance.

UPGRADINGS

An upgrading is the reclassification of a position from one classification to another classification having
a higher base salary range. Whenever an incumbent employee is upgraded as a result of such reclassification,
pursuant to the Personnel Rules, such employee's step placement in the new salary range shall be governed by
the Article on Promotions.

USE OF BULLETIN BOARDS
The County will furnish adequate bulletin board space where currently available. Only areas

designated by the appointing authority may be used for posting of notices. Bulletin boards shall only be used for
the following notices:

(@ Scheduled SEBA meetings, agendas, and minutes.

(b) Information on SEBA elections and the results.

(© Information regarding SEBA social, recreational, and related news bulletins.

(d) Reports of official business of SEBA, including reports of committees or the Board of Directors.

Posted notices, notices sent through interoffice e-mail or placed in an employee’s County mailbox shall
not be obscene, defamatory, or of a political nature, nor shall they pertain to public issues which do not include
the County or its relations with County employees. All notices to be posted must be dated and signed by an
authorized representative of SEBA, and must have the prior written approval of the appointing authority or
authorized representative. County equipment, materials, supplies, or interdepartmental mail systems shall not
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be used for the preparation, reproduction, or distribution of notices, nor shall such notices be prepared by
County employees during their regular work time. In cases where SEBA represents more than one (1) authorized
employee representation unit at a work location, the space described above will become the bulletin board
space for all employees represented by SEBA at that work location.

SEBA campaign posters may be posted on bulletin boards under the following conditions:
(a) The maximum size of the poster will be 8-1/2" x 11".

(b) The content of the poster will only include the candidate's name, picture, the position being
sought and information relating to the candidate's qualifications and position on salient issues.

(© The poster must be approved by the SEBA Executive Committee and the Sheriff's Department
before posting.

USE OF COUNTY RESOURCES

SEBA may be granted permission to use County facilities for the purpose of meeting with employees to
conduct its internal affairs during non-work hours, provided space for such meetings can be made available
without interfering with County needs. Permission to use County facilities must be obtained by SEBA from the
appropriate appointing authority or designated representative. SEBA shall be held fully responsible for any
damages to and the security of any County facilities that are used by SEBA.

No County vehicles may be used in connection with any activity of SEBA.

The printing of the consolidated Memorandum of Understanding shall be jointly paid for by the County
and SEBA, using the County’s Printing Services. The number of copies shall be jointly decided by the two
parties.

VISION CARE INSURANCE

The County shall provide to all employees and eligible dependents the opportunity to participate in a
Vision Care Insurance Plan maintained by the County.

WAGE DIFFERENTIALS
Section 1 — Special Circumstances Pay

Safety Unit employees in regular positions who are assigned to work and reside in the communities of
Barton Flats, Baker, Parker Dam, Havasu Landing, and Trona shall receive a pay differential of one hundred
forty-three dollars and seventy-five cents ($143.75) per pay period above the base rate of pay as provided in the
Salary Adjustments Article of this Agreement. The Sheriff shall designate the geographic boundaries of these
communities for the purpose of defining residence requirements for eligibility for Special Circumstances Pay.
Section 2 — Flight Pay

Safety Unit employees officially assigned to the Sheriff's Emergency Services Bureau/Aviation Division

and who are assigned to act as pilots or observers shall receive a wage differential for flight pay. The wage
differential for pilots shall be fifteen percent (15%) above the base rate of pay as provided in the Article on Salary
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Adjustments of this Agreement. The wage differential for observers shall be ten percent (10%) above the base
rate of pay as provided in the Article on Salary Adjustments of this Agreement.
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Section 3 — Bilingual Pay

(@ Employees who, with the approval of their appointing authority, are required to perform
bilingual translation before an officially convened court, appeals board, commission, or hearing body, in
addition to their regular duties, shall be entitled to a bilingual per diem differential. Such differential shall apply
regardless of the total time required per day for such translation. Such differential shall be twelve dollars
($12.00) per day and shall only be paid upon certification by the employee's appointing authority or presiding
official that such translation was performed.

(b) Employees who perform bilingual translation as part of their regular duties shall be entitled to
bilingual compensation. Such compensation shall apply regardless of the total time required per day for such
translation. Employees in such positions must be certified as competent in job-related translation skills by the
Human Resources Department via examination to be eligible for such compensation. Compensation shall be
fifty dollars ($50.00) per pay period.

The number of employees receiving bilingual compensation shall not exceed twenty percent (20%) of
the Unit’s total number of employees. The Human Resources Department and the appointing authority shall
jointly make the sole determination of specific language competencies to be compensated under this Article.
The Human Resources Department will have the sole authority to compose and administer the examination
process and certify the employee’s competency.

Section 4 — Peace Officer Standards and Training (POST) Pay
A Safety Unit employee in a regular position who complies with the procedure below shall receive as

compensation above the base rate of pay additional compensation for an Intermediate POST certificate or an
Advanced POST certificate, as indicated below.

Classification

Intermediate POST

Advanced POST

Deputy Sheriff $ .96/hour $1.91/hour
Sheriff’s Detective/Corporal $1.06/hour $2.11/hour
DA Investigator

DA Senior Investigator $1.17/hour $2.33/hour
Deputy Sheriff Criminalist Il $1.26/hour $2.57/hour

Effective July 8, 2006, a Safety Unit employee in a regular position who complies with the procedure
below shall receive as compensation above the base rate of pay additional compensation for an Intermediate

POST certificate or an Advanced POST certificate, as indicated below:

Classification

Intermediate POST

Advanced POST

Deputy Sheriff $1.06/hour $2.11/hour
Sheriff’s Detective/Corporal $1.16/hour $2.31/hour
DA Investigator

DA Senior Investigator $1.27/hour $2.53/hour
Deputy Sheriff Criminalist Il $1.36/hour $2.77/hour

POST pay shall be considered as part of the salary/wage range under the County Retirement System and
as part of the regular rate of pay for purposes of computing overtime compensation and calculating sick leave
and annual leave payoffs upon termination of employment pursuant to Sections 1(g) and 2(c)(3) of the Article on
Leave Provisions.

The employee shall submit a written request for POST pay to the department with an attached copy of
the appropriate POST certificate. POST pay shall start the first pay period following receipt by the County of a
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valid POST certificate. The County shall submit to POST, in an expeditious manner, applications by affected
employees for the certificates described above.

Section 5 — Arson/Bomb Hazard Pay

Safety Unit employees who are assigned to the Arson/Bomb Unit shall receive a pay differential of three
dollars ($3.00) per hour per pay period above the base rate of pay as provided in the Salary Adjustments Article
of this Agreement. Employees not assigned to the Arson/Bomb Unit, but who are trained in and required to
perform arson/bomb duties, shall receive $3.00 per hour for any hours spent directly performing arson/bomb
duties.

Section 6 — Coroner Duties Pay

Safety Unit employees in regular positions who have successfully completed the coroner operations
training program and are assigned to perform coroner duties shall receive a pay differential of one dollar and
fifty cents ($1.50) per hour above the employee’s base rate of pay for every hour of coroner duties actually
performed by that employee. The Sheriff shall determine what Safety Unit employees shall perform coroner
duties.

Section 7 — Motorcycle Officer Hazard Pay

Safety Unit employees who are assigned in the normal course of duty to perform as a full-time
Motorcycle Traffic Officer shall receive a pay differential of one dollar and seventy-five cents ($1.75) per
actual hour worked per pay period above the base rate of pay as provided in the Salary Adjustments Article of
this Agreement. Leave types (e.g. sick leave, annual leave, etc.), with the exception of Labor Code 4850
leave, shall not be considered hours worked for the purpose of this section.

Section 8 - Field Training Officer

Effective July 8, 2006, employees who are assigned to perform the full duties of a Field Training
Officer (FTO) shall receive a pay differential of two and one-half percent (2.5%) above the employee’s base
rate of pay per pay period as provided in the Salary Adjustments Article of this Agreement. This differential
shall only be paid while the employee is serving as an FTO. Leave types (e.g., sick leave, annual leave, etc.),
with the exception of Labor Code 4850 leave for the period the employee would have been assigned to
perform Field Training Officer duties, shall not be considered hours worked for the purpose of this section.

Section 9 — Canine Officer Pay

Employees assigned by the Appointing Authority to care for a Department Canine will be
compensated eight (8) hours of pay each pay period at the employee’s base rate of pay in order to provide
care, feeding and maintenance to the Canine for the Department. Such time will be considered hours worked
for the purposes of calculating overtime. This compensation shall not be paid during any period of extended
leave, e.g., more than 80 consecutive hours, during which the employee is no longer responsible for caring
for the Canine.

WORK DISRUPTION

During the term of this agreement, SEBA will not cause or permit its members to take part in any
concerted work action for the purpose of changing wages, hours and other terms and conditions of employment
provided that by executing this agreement neither SEBA nor any of its members waive their rights, if any, under
Section 6300 et seq. of the California Labor Code. The participation of any employee in any such concerted
work action against the County shall be grounds for disciplinary action, including termination.
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APPENDIX A
APPROVAL BY BOARD OF SUPERVISORS
This Agreement is subject to approval by the Board of Supervisors. The parties hereto agree to perform whatever
acts are necessary, both jointly, and separately, to urge the Board to approve and enforce this Agreement.

Following approval of this Agreement by the Board, its terms and conditions shal! be implemented by
appropriate ordinance, resotution or other appropriate lawful action.

DATED: [T EBPU ARy Y D309

COUNTY OF SAN BERNARDINO SAFETY EMPLOYEES BENEFIT ASSOCIATION
: #~ . : ;
A /Y W 4
BOB WINDLE WILLIAM ABERNATHIE
Assistant Director of Human Resources Prasident

RECOMMENDED FOR BOARD OF SUPERVISORS APPROVAL:

%%

ANDREW LAMM MARK H. UFFER
Director of Human“Resourtes County Administrative Offlcer

BOARD OF SUPERVISORS

FEB 2 4 2009

GARY VIT&FhaIrman 1 Date
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APPENDIX B - SALARY SCHEDULE
Effective 2/28/09

Deputy Sheriff | Sheriff Detective/Corporal DA Senior Deputy Sheriff
Deputy Sheriff Criminalist | DA Investigator Investigator Criminalist Il
16 18 19 20 27
Base Step | Hourly Annual Base Step | Hourly | Annual Hourly Annual Hourly Annual Hourly Annual

1 24.79 51,563.20 1 29.25 | 60,840.00 | 29.96 62,316.80 33.19 69,035.20 35.73 | 74,318.40
2 25.30 52,624.00 2 29.96 | 62,316.80 | 30.76 63,980.80 33.97 70,657.60 36.59 | 76,107.20
3 25.95 53,976.00 3 30.76 | 63,980.80 | 31.50 65,520.00 34.80 72,384.00 37.50 | 78,000.00
4 26.62 55,369.60 4 31.50 | 65,520.00 | 32.27 67,121.60 35.67 74,193.60 38.42 | 79,913.60
5 27.29 56,763.20 5 32.27 | 67,121.60 | 33.06 68,764.80 36.56 76,044.80 39.37 | 81,889.60
6 27.88 57,990.40 6 33.06 | 68,764.80 | 33.89 70,491.20 37.44 77,875.20 | 40.35 | 83,928.00
7 28.55 59,384.00 7 33.89 | 70,491.20 | 34.73 72,238.40 38.37 79,809.60 | 41.36 | 86,028.80
8 29.25 60,840.00 8 34.73 | 72,238.40 | 35.62 74,089.60 39.30 81,744.00 | 42.38 | 88,150.40
9 29.96 62,316.80 9 35.62 | 74,089.60 | 36.48 75,878.40 40.30 83,824.00 | 43.43 | 90,334.40

10 30.75 63,960.00 10 37.39 | 77,771.20 | 3832 79,705.60 42.31 88,004.80 | 46.71 | 97,156.80

11 31.51 65,540.80

12 32.27 67,121.60

13 33.06 68,764.80

14 33.89 70,491.20

15 34.72 72,217.60

Int Post $1.06/hr Int Post $1.13/hr $1.16/hr $1.27hr $1.36/hr

16 25.85 53,768.00 11 30.38 | 63,190.40 | 3112 64,729.60 34.46 71,676.80 37.09 | 77,147.20

17 26.36 54,828.80 12 31.09 | 64,667.20 | 31.92 66,393.60 35.24 73,299.20 37.95 | 78,936.00

18 27.01 56,180.80 13 31.89 | 66,331.20 | 32.66 67,932.80 36.07 75,025.60 38.86 | 80,828.80

19 27.68 57,574.40 14 32.63 | 67,870.40 | 33.43 69,534.40 36.94 76,835.20 39.78 | 82,742.40

20 28.35 58,968.00 15 3340 | 69,472.00 | 34.22 71,177.60 37.83 78,686.40 | 40.73 | 84,718.40

21 28.94 60,195.20 16 34.19 | 71,115.20 | 35.05 72,904.00 38.71 80,516.80 | 41.71 | 86,756.80

22 29.61 61,588.80 17 35.02 | 72,841.60 | 35.89 74,651.20 39.64 82,451.20 | 42.72 | 88,857.60

23 30.31 63,044.80 18 35.86 | 74,588.80 | 36.78 76,502.40 40.57 84,385.60 | 43.74 | 90,979.20

24 31.02 64,521.60 19 36.75 | 76,440.00 | 37.64 78,291.20 4157 86,465.60 | 44.79 | 93,163.20

25 31.81 66,164.80 20 38.52 | 80,121.60 | 39.48 82,118.40 43.58 90,646.40 | 48.07 | 99,985.60

26 32.57 67,745.60

27 33.33 69,326.40

28 34.12 70,969.60

29 34.95 72,696.00

30 35.78 74,422.40

Adv Post $2.11/hr Adv Post $2.26/hr $2.31/hr $2.53hr $2.77/hr

31 26.90 55,952.00 21 3151 | 6554080 | 32.27 67,121.60 35.72 74,297.60 38.50 | 80,080.00

32 27.41 57,012.80 22 32.22 | 67,017.60 | 33.07 68,785.60 36.50 75,920.00 39.36 | 81,868.80

33 28.06 58,364.80 23 33.02 | 68,681.60 | 3381 70,324.80 37.33 77,646.40 | 40.27 | 83,761.60

34 28.73 59,758.40 24 33.76 | 70,220.80 | 34.58 71,926.40 38.20 79,456.00 | 4119 | 85,675.20

35 29.40 61,152.00 25 3453 | 71,822.40 | 35.37 73,569.60 39.09 81,307.20 | 42.14 | 87,651.20

36 29.99 62,379.20 26 35.32 | 73,465.60 | 36.20 75,296.00 39.97 83,137.60 | 43.12 | 89,689.60

37 30.66 63,772.80 27 36.15 | 75,192.00 | 37.04 77,043.20 40.90 85,072.00 | 44.13 | 91,790.40

38 31.36 65,228.80 28 36.99 | 76,939.20 | 37.93 78,894.40 41.83 87,006.40 | 45.15 | 93,912.00

39 32.07 66,705.60 29 37.88 | 78,790.40 | 38.79 80,683.20 42.83 89,086.40 | 46.20 | 96,096.00

40 32.86 68,348.80 30 39.65 | 82,472.00 | 40.63 84,510.40 44.84 93,267.20 | 49.48 | 102,918.40

41 33.62 69,929.60

42 34.38 71,510.40

43 35.17 73,153.60

44 36.00 74,880.00

45 36.83 76,606.40
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APPENDIX B - SALARY SCHEDULE

Effective 07/04/09
(2% Salary Increase)

Deputy Sheriff | Sheriff Detective/Corporal DA Senior Deputy Sheriff
Deputy Sheriff Criminalist | DA Investigator Investigator Criminalist Il
16 18 19 20 27
Base Step | Hourly Annual Base Step | Hourly | Annual Hourly Annual Hourly Annual Hourly Annual

1 25.29 52,603.20 1 29.84 | 62,067.20 | 30.56 63,564.80 33.85 70,408.00 36.44 | 75,795.20
2 25.81 53,684.80 2 30.56 | 63,564.80 | 31.38 65,270.40 34.65 72,072.00 37.32 | 77,625.60
3 26.47 55,057.60 3 31.38 | 65,270.40 | 32.13 66,830.40 35.50 73,840.00 38.25 | 79,560.00
4 27.15 56,472.00 4 32.13 | 66,830.40 | 32.92 68,473.60 36.38 75,670.40 39.19 | 81,515.20
5 27.84 57,907.20 5 32.92 | 68,473.60 | 33.72 70,137.60 37.29 77,563.20 | 40.16 | 83,532.80
6 28.44 59,155.20 6 33.72 | 70,137.60 | 3457 71,905.60 38.19 79,435.20 | 4116 | 85,612.80
7 29.12 60,569.60 7 34.57 | 71,905.60 | 35.42 73,673.60 39.14 81,411.20 | 42.19 | 87,755.20
8 29.84 62,067.20 8 3542 | 73,673.60 | 36.33 75,566.40 40.09 83,387.20 | 43.23 | 89,918.40
9 30.56 63,564.80 9 36.33 | 75,566.40 | 37.21 77,396.80 4111 85,508.80 | 44.30 | 92,144.00

10 31.37 65,249.60 10 38.14 | 79,331.20 | 39.09 81,307.20 43.16 89,772.80 | 47.64 | 99,091.20

11 32.14 66,851.20

12 32.92 68,473.60

13 33.72 70,137.60

14 34.57 71,905.60

15 35.41 73,652.80

Int Post $1.06/hr Int Post $1.13/hr $1.16/hr $1.27hr $1.36/hr

16 26.35 54,808.00 11 30.97 | 64,417.60 | 3172 65,977.60 35.12 73,049.60 37.80 | 78,624.00

17 26.87 55,889.60 12 31.69 | 65,915.20 | 32.54 67,683.20 35.92 74,713.60 38.68 | 80,454.40

18 27.53 57,262.40 13 3251 | 67,620.80 | 33.29 69,243.20 36.77 76,481.60 39.61 | 82,388.80

19 28.21 58,676.80 14 33.26 | 69,180.80 | 34.08 70,886.40 37.65 78,312.00 | 4055 | 84,344.00

20 28.90 60,112.00 15 34.05 | 70,824.00 | 34.88 72,550.40 38.56 80,204.80 | 4152 | 86,361.60

21 29.50 61,360.00 16 34.85 | 72,488.00 | 35.73 74,318.40 39.46 82,076.80 | 42.52 | 88,441.60

22 30.18 62,774.40 17 35.70 | 74,256.00 | 36.58 76,086.40 40.41 84,052.80 | 4355 | 90,584.00

23 30.90 64,272.00 18 36.55 | 76,024.00 | 37.49 77,979.20 41.36 86,028.80 | 4459 | 92,747.20

24 31.62 65,769.60 19 3746 | 7791680 | 38.37 79,809.60 42.38 88,150.40 | 45.66 | 94,972.80

25 32.43 67,454.40 20 39.27 | 81,681.60 | 40.25 83,720.00 44.43 92,414.40 | 49.00 | 101,920.00

26 33.20 69,056.00

27 33.98 70,678.40

28 34.78 72,342.40

29 35.63 74,110.40

30 36.47 75,857.60

Adv Post $2.11/hr Adv Post $2.26/hr $2.31/hr $2.53hr $2.77/hr

31 27.40 56,992.00 21 32.10 | 66,768.00 | 32.87 68,369.60 36.38 75,670.40 39.21 | 81,556.80

32 27.92 58,073.60 22 32.82 | 68,265.60 | 33.69 70,075.20 37.18 77,334.40 | 40.09 | 83,387.20

33 28.58 59,446.40 23 33.64 | 69,971.20 | 34.44 71,635.20 38.03 79,102.40 | 41.02 | 85,321.60

34 29.26 60,860.80 24 34.39 | 71,531.20 | 35.23 73,278.40 38.91 80,932.80 | 41.96 | 87,276.80

35 29.95 62,296.00 25 35.18 | 73,174.40 | 36.03 74,942.40 39.82 82,825.60 | 42.93 | 89,294.40

36 30.55 63,544.00 26 35.98 | 74,838.40 | 36.88 76,710.40 40.72 84,607.60 | 43.93 | 91,374.40

37 31.23 64,958.40 27 36.83 | 76,606.40 | 37.73 78,478.40 41.67 86,673.60 | 44.96 | 93516.80

38 31.95 66,456.00 28 37.68 | 78,374.40 | 38.64 80,371.20 42.62 88,649.60 | 46.00 | 95,680.00

39 32.67 67,953.60 29 38.59 | 80,267.20 | 39.52 82,201.60 43.64 90,771.20 | 47.07 | 97,905.60

40 33.48 69,638.40 30 40.40 | 84,032.00 | 41.40 86,112.00 45.69 95,035.20 50.41 | 104,852.80

41 34.25 71,240.00

42 35.03 72,862.40

43 35.83 74,526.40

44 36.68 76,294.40

45 37.52 78,041.60
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APPENDIX B - SALARY SCHEDULE

Effective 01/02/10
(2% Salary Increase)

Deputy Sheriff | Sheriff Detective/Corporal DA Senior Deputy Sheriff
Deputy Sheriff Criminalist | DA Investigator Investigator Criminalist Il
16 18 19 20 27
Base Step | Hourly Annual Base Step | Hourly | Annual Hourly Annual Hourly Annual Hourly Annual

1 25.80 53,664.00 1 30.44 | 63,315.20 | 31.17 64,833.60 34.53 71,822.40 37.17 | 77,313.60
2 26.33 54,766.40 2 31.17 | 64,833.60 | 32.01 66,580.80 35.34 73,507.20 38.07 | 79,185.60
3 27.00 56,160.00 3 32.01 | 66,580.80 | 32.77 68,161.60 36.21 75,316.80 39.02 | 81,161.60
4 27.69 57,595.20 4 32.77 | 68,161.60 | 33.58 69,846.40 37.11 77,188.80 39.97 | 83,137.60
5 28.40 59,072.00 5 33.58 | 69,846.40 | 34.39 71,531.20 38.04 79,123.20 | 40.96 | 85,196.80
6 29.01 60,340.80 6 3439 | 71,531.20 | 3526 73,340.80 38.95 81,016.00 | 41.98 | 87,318.40
7 29.70 61,776.00 7 35.26 | 73,340.80 | 36.13 75,150.40 39.92 83,033.60 | 43.03 | 89,502.40
8 30.44 63,315.20 8 36.13 | 75,150.40 | 37.06 77,084.80 40.89 85,051.20 | 44.09 | 91,707.20
9 31.17 64,833.60 9 37.06 | 77,084.80 | 37.95 78,936.00 41.93 87,214.40 | 45.19 | 93,995.20

10 32.00 66,560.00 10 38.90 | 80,912.00 | 39.87 82,929.60 44.02 91,561.60 | 4859 | 101,067.20

11 32.78 68,182.40

12 33.58 69,846.40

13 34.39 71,531.20

14 35.26 73,340.80

15 36.12 75,129.60

Int Post $1.06/hr Int Post $1.13/hr $1.16/hr $1.27hr $1.36/hr

16 26.86 55,868.80 11 31.57 | 65,665.60 | 32.33 67,246.40 35.80 74,464.00 38.53 | 80,142.40

17 27.39 56,971.20 12 32.30 | 67,184.00 | 33.17 68,993.60 36.61 76,148.80 39.43 | 82,014.40

18 28.06 58,364.80 13 33.14 | 68,931.20 | 33.93 70,574.40 37.48 77,958.40 | 40.38 | 83,990.40

19 28.75 59,800.00 14 33.90 | 70,512.00 | 34.74 72,259.20 38.38 79,830.40 | 41.33 | 85,966.40

20 29.46 61,276.80 15 34.71 | 72,196.80 | 35.55 73,944.00 39.31 81,764.80 | 42.32 | 88,025.60

21 30.07 62,545.60 16 35.52 | 73,881.60 | 36.42 75,753.60 40.22 83,657.60 | 43.34 | 90,147.20

22 30.76 63,980.80 17 36.39 | 7569120 | 37.29 77,563.20 41.19 85,675.20 | 44.39 | 92,331.20

23 31.50 65,520.00 18 37.26 | 77,500.80 | 38.22 79,497.60 42.16 87,602.80 | 45.45 | 94,536.00

24 32.23 67,038.40 19 38.19 | 7943520 | 39.11 81,348.80 43.20 89,856.00 | 46.55 | 96,824.00

25 33.06 68,764.80 20 40.03 | 83,262.40 | 41.03 85,342.40 45.29 94,203.20 | 49.95 | 103,896.00

26 33.84 70,387.20

27 34.64 72,051.20

28 35.45 73,736.00

29 36.32 75,545.60

30 37.18 77,334.40

Adv Post $2.11/hr Adv Post $2.26/hr $2.31/hr $2.53hr $2.77/hr

31 27.91 58,052.80 21 32.70 | 68,016.00 | 33.48 69,638.40 37.06 77,084.80 39.94 | 83,075.20

32 28.44 59,155.20 22 33.43 | 69,534.40 | 34.32 71,385.60 37.87 78,769.60 | 40.84 | 84,947.20

33 29.11 60,548.80 23 34.27 | 71,281.60 | 35.08 72,966.40 38.74 80,579.20 | 41.79 | 86,923.20

34 29.80 61,984.00 24 35.03 | 72,862.40 | 35.89 74,651.20 39.64 82,451.20 | 42.74 | 88,899.20

35 30.51 63,460.80 25 35.84 | 74547.20 | 36.70 76,336.00 40.57 84,385.60 | 43.73 | 90,958.40

36 31.12 64,729.60 26 36.65 | 76,232.00 | 37.57 78,145.60 41.48 86,278.40 | 44.75 | 93,080.00

37 31.81 66,164.80 27 37.52 | 78,041.60 | 38.44 79,955.20 42.45 88,296.00 | 45.80 | 95,264.00

38 32.55 67,704.00 28 38.39 | 79,851.20 | 39.37 81,889.60 43.42 90,313.60 | 46.86 | 97,468.80

39 33.28 69,222.40 29 39.32 | 81,785.60 | 40.26 83,740.80 44.46 92,476.80 | 47.96 | 99,756.80

40 34.11 70,948.80 30 4116 | 85,612.80 | 42.18 87,734.40 46.55 96,824.00 51.36 | 106,828.80

41 34.89 72,571.20

42 35.69 74,235.20

43 36.50 75,920.00

44 37.37 77,729.60

45 38.23 79,518.40
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APPENDIX B - SALARY SCHEDULE

Effective 07/03/10
(3.75% Salary Increase)

Deputy Sheriff | Sheriff Detective/Corporal DA Senior Deputy Sheriff
Deputy Sheriff Criminalist | DA Investigator Investigator Criminalist Il
16 18 19 20 27
Base Step | Hourly Annual Base Step | Hourly | Annual Hourly Annual Hourly Annual Hourly Annual
1 26.77 55,681.60 1 31.58 | 65,686.40 | 32.34 67,267.20 35.82 74,505.60 38.56 | 80,204.80
2 271.32 56,825.60 2 32.34 | 67,267.20 | 3321 69,076.80 36.67 76,273.60 39.50 | 82,160.00
3 28.01 58,260.80 3 33.21 | 69,076.80 | 34.00 70,720.00 37.57 78,145.60 | 40.48 | 84,198.40
4 28.73 59,758.40 4 34.00 | 70,720.00 | 34.84 72,467.20 38.50 80,080.00 | 41.47 | 86,257.60
5 29.47 61,297.60 5 34.84 | 72,467.20 | 35.68 74,214.40 39.47 82,097.60 | 4250 | 88,400.00
6 30.10 62,608.00 6 35.68 | 74,214.40 | 36.58 76,086.40 40.41 84,052.80 | 4355 | 90,584.00
7 30.81 64,084.80 7 36.58 | 76,086.40 | 37.48 77,958.40 41.42 86,153.60 | 44.64 | 92,851.20
8 31.58 65,686.40 8 37.48 | 77,958.40 | 38.45 79,976.00 42.42 88,233.60 | 45.74 | 95,139.20
9 32.34 67,267.20 9 38.45 | 79,976.00 | 39.37 81,889.60 43.50 90,480.00 | 46.88 | 97,510.40
10 33.20 69,056.00 10 40.36 | 83948.80 | 41.37 86,049.60 45.67 94,993.60 50.41 | 104,852.80
11 34.01 70,740.80
12 34.84 72,467.20
13 35.68 74,214.40
14 36.58 76,086.40
15 37.47 77,937.60
Int Post $1.06/hr Int Post $1.13/hr $1.16/hr $1.27hr $1.36/hr
16 27.83 57,886.40 11 32.71 | 68,036.80 | 33.50 69,680.00 37.09 77,147.20 39.92 | 83,033.60
17 28.38 59,030.40 12 33.47 | 69,617.60 | 34.37 71,489.60 37.94 78,915.20 | 40.86 | 84,988.80
18 29.07 60,465.60 13 34.34 | 71,427.20 | 35.16 73,132.80 38.84 80,787.20 | 41.84 | 87,027.20
19 29.79 61,963.20 14 35.13 | 73,070.40 | 36.00 74,880.00 39.77 82,721.60 | 42.83 | 89,086.40
20 30.53 63,502.40 15 35.97 | 74,817.60 | 36.84 76,627.20 40.74 84,739.20 | 43.86 | 91,228.80
21 31.16 64,812.80 16 36.81 | 76,564.80 | 37.74 78,499.20 41.68 86,604.40 | 4491 | 93,412.80
22 31.87 66,289.60 17 37.71 | 78,436.80 | 38.64 80,371.20 42.69 88,795.20 | 46.00 | 95,680.00
23 32.64 67,891.20 18 38.61 | 80,308.80 | 39.61 82,388.80 43.69 90,875.20 | 47.10 | 97,968.00
24 33.40 69,472.00 19 39.58 | 82,326.40 | 40.53 84,302.40 44.77 93,121.60 | 48.24 | 100,339.20
25 34.26 71,260.80 20 4149 | 86,299.20 | 4253 88,462.40 46.94 97,635.20 51.77 | 107,681.60
26 35.07 72,945.60
27 35.90 74,672.00
28 36.74 76,419.20
29 37.64 78,291.20
30 38.53 80,142.40
Adv Post $2.11/hr Adv Post $2.26/hr $2.31/hr $2.53hr $2.77/hr
31 28.88 60,070.40 21 33.84 | 70,387.20 | 34.65 72,072.00 38.35 79,768.00 | 41.33 | 85,966.40
32 29.43 61,214.40 22 34.60 | 71,968.00 | 3552 73,881.60 39.20 81,536.00 | 42.27 | 87,921.60
33 30.12 62,649.60 23 3547 | 73,777.60 | 36.31 75,524.80 40.10 83,408.00 | 43.25 | 89,960.00
34 30.84 64,147.20 24 36.26 | 75,420.80 | 37.15 77,272.00 41.03 85,342.40 | 44.24 | 92,019.20
35 31.58 65,686.40 25 37.10 | 77,168.00 | 37.99 79,019.20 42.00 87,360.00 | 45.27 | 94,161.60
36 32.21 66,996.80 26 37.94 | 7891520 | 38.89 80,891.20 42.94 89,315.20 | 46.32 | 96,345.60
37 32.92 68,473.60 27 38.84 | 80,787.20 | 39.79 82,763.20 43.95 91,416.00 | 47.41 | 98,612.80
38 33.69 70,075.20 28 39.74 | 82,659.20 | 40.76 84,780.80 44.95 93,496.00 | 48.51 | 100,900.80
39 34.45 71,656.00 29 40.71 | 84,676.80 | 41.68 86,694.40 46.03 95,742.40 | 49.65 | 103,272.00
40 35.31 73,444.80 30 42.62 | 88,649.60 | 43.68 90,854.40 48.20 100,256.00 | 53.18 | 110,614.40
41 36.12 75,129.60
42 36.95 76,856.00
43 371.79 78,603.20
44 38.69 80,475.20
45 39.58 82,326.40
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APPENDIX B - SALARY SCHEDULE

Effective 07/02/11
(2% Salary Increase)

Deputy Sheriff | Sheriff Detective/Corporal DA Senior Deputy Sheriff
Deputy Sheriff Criminalist | DA Investigator Investigator Criminalist Il
16 18 19 20 27
Base Step | Hourly Annual Base Step | Hourly | Annual Hourly Annual Hourly Annual Hourly Annual
1 27.31 56,804.80 1 32.21 | 66,996.80 | 32.99 68,619.20 36.54 76,003.20 39.33 | 81,806.40
2 271.87 57,969.60 2 32.99 | 68,619.20 | 3387 70,449.60 37.40 77,792.00 | 40.29 | 83,803.20
3 28.57 59,425.60 3 33.87 | 70,449.60 | 34.68 72,134.40 38.32 79,705.60 | 4129 | 85,883.20
4 29.30 60,944.00 4 34.68 | 72,134.40 | 3554 73,923.20 39.27 81,681.60 | 42.30 | 87,984.00
5 30.06 62,524.80 5 35.54 | 73,923.20 | 36.39 75,691.20 40.26 83,740.80 | 43.35 | 90,168.00
6 30.70 63,856.00 6 36.39 | 75,691.20 | 37.31 77,604.80 41.22 85,737.60 | 44.42 | 92,393.60
7 31.43 65,374.40 7 37.31 | 77,604.80 | 38.23 79,518.40 42.25 87,880.00 | 4553 | 94,702.40
8 3221 66,996.80 8 38.23 | 79,518.40 | 39.22 81,577.60 43.27 90,001.60 | 46.65 | 97,032.00
9 32.99 68,619.20 9 39.22 | 81,577.60 | 40.16 83,532.80 44.37 92,289.60 | 47.82 | 99,465.60
10 33.86 70,428.80 10 4117 | 85,633.60 | 42.20 87,776.00 46.58 96,886.40 51.42 | 106,953.60
11 34.69 72,155.20
12 35.54 73,923.20
13 36.39 75,691.20
14 37.31 77,604.80
15 38.22 79,497.60
Int Post $1.06/hr Int Post $1.13/hr $1.16/hr $1.27hr $1.36/hr
16 28.37 59,009.60 11 33.34 | 69,347.20 | 34.15 71,032.00 37.81 78,644.80 | 40.69 | 84,635.20
17 28.93 60,174.40 12 34.12 | 70,969.60 | 35.03 72,862.40 38.67 80,433.60 | 41.65 | 86,632.00
18 29.63 61,630.40 13 35.00 | 72,800.00 | 35.84 74,547.20 39.59 82,347.20 | 42.65 | 88,712.00
19 30.36 63,148.80 14 35.81 | 74,484.80 | 36.70 76,336.00 40.54 84,323.20 | 43.66 | 90,812.80
20 31.12 64,729.60 15 36.67 | 76,273.60 | 37.55 78,104.00 41.53 86,382.40 | 44.71 | 92,996.80
21 31.76 66,060.80 16 37.52 | 78,041.60 | 38.47 80,017.60 42.49 88,379.20 | 45.78 | 95,222.40
22 32.49 67,579.20 17 38.44 | 79,955.20 | 39.39 81,931.20 43.52 90,521.60 | 46.89 | 97,531.20
23 33.27 69,201.60 18 39.36 | 81,868.80 | 40.38 83,990.40 44,54 92,643.20 | 48.01 | 99,860.80
24 34.05 70,824.00 19 40.35 [ 83928.00 | 41.32 85,945.60 45.64 94,931.20 | 49.18 | 102,294.40
25 34.92 72,633.60 20 4230 | 87,984.00 | 43.36 90,188.80 47.85 99,528.00 52.78 | 109,782.40
26 35.75 74,360.00
27 36.60 76,128.00
28 37.45 77,896.00
29 38.37 79,809.60
30 39.28 81,702.40
Adv Post $2.11/hr Adv Post $2.26/hr $2.31/hr $2.53hr $2.77/hr
31 29.42 61,193.60 21 34.47 | 71,697.60 | 35.30 73,424.00 39.07 81,265.60 | 42.10 | 87,568.00
32 29.98 62,358.40 22 35.25 | 73,320.00 | 36.18 75,254.40 39.93 83,054.40 | 43.06 | 89,564.80
33 30.68 63,814.40 23 36.13 | 75,150.40 | 36.99 76,939.20 40.85 84,968.00 | 44.06 | 91,644.80
34 31.41 65,332.80 24 36.94 | 76,835.20 | 37.85 78,728.00 41.80 86,944.00 | 45.07 | 93,745.60
35 32.17 66,913.60 25 37.80 | 78,624.00 | 38.70 80,496.00 42.79 89,003.20 | 46.12 | 95,929.60
36 32.81 68,244.80 26 38.65 | 80,392.00 | 39.62 82,409.60 43.75 91,000.00 | 47.19 | 98,155.20
37 33.54 69,763.20 27 39.57 | 82,305.60 | 40.54 84,323.20 44.78 93,142.40 | 48.30 | 100,464.00
38 34.32 71,385.60 28 40.49 | 84,219.20 | 4153 86,382.40 45.80 95,264.00 | 49.42 | 102,793.60
39 35.10 73,008.00 29 4148 | 86,278.40 | 4247 88,337.60 46.90 97,552.00 50.59 | 105,227.20
40 35.97 74,817.60 30 4343 | 90,334.40 | 4451 92,580.80 49.11 102,148.80 | 54.19 | 112,715.20
41 36.80 76,544.00
42 37.65 78,312.00
43 38.50 80,080.00
44 39.42 81,993.60
45 40.33 83,886.40
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APPENDIX B - SALARY SCHEDULE

Effective 12/31/11
(2% Salary Increase)

Deputy Sheriff | Sheriff Detective/Corporal DA Senior Deputy Sheriff
Deputy Sheriff Criminalist | DA Investigator Investigator Criminalist Il
16 18 19 20 27
Base Step | Hourly Annual Base Step | Hourly | Annual Hourly Annual Hourly Annual Hourly Annual
1 27.86 57,948.80 1 32.85 | 68,328.00 | 33.65 69,992.00 37.27 77,521.60 | 40.12 | 83,449.60
2 28.43 59,134.40 2 33.65 | 69,992.00 | 3455 71,864.00 38.15 79,352.00 | 41.10 | 85,488.00
3 29.14 60,611.20 3 34.55 | 71,864.00 | 35.37 73,569.60 39.09 81,307.20 | 42.12 | 87,609.60
4 29.89 62,171.20 4 35.37 | 73,569.60 | 36.25 75,400.00 40.06 83,324.80 | 43.15 | 89,752.00
5 30.66 63,772.80 5 36.25 | 75,400.00 | 37.12 77,209.60 41.07 85,425.60 | 44.22 | 91,977.60
6 3131 65,124.80 6 37.12 | 77,209.60 | 38.06 79,164.80 42.04 87,443.20 | 4531 | 94,244.80
7 32.06 66,684.80 7 38.06 | 79,164.80 | 38.99 81,099.20 43.10 89,648.00 | 46.44 | 96,595.20
8 32.85 68,328.00 8 38.99 | 81,099.20 | 40.00 83,200.00 44.14 91,811.20 | 47.58 | 98,966.40
9 33.65 69,992.00 9 40.00 | 83,200.00 | 40.96 85,196.80 45.26 94,140.80 | 48.78 | 101,462.40
10 34.54 71,843.20 10 4199 | 87,339.20 | 43.04 89,523.20 4751 98,820.80 52.45 | 109,096.00
11 35.38 73,590.40
12 36.25 75,400.00
13 37.12 77,209.60
14 38.06 79,164.80
15 38.98 81,078.40
Int Post $1.06/hr Int Post $1.13/hr $1.16/hr $1.27hr $1.36/hr
16 28.92 60,153.60 11 33.98 | 70,678.40 | 3481 72,404.80 38.54 80,163.20 | 41.48 | 86,278.40
17 29.49 61,339.20 12 34.78 | 72,342.40 | 3571 74,276.80 39.42 81,993.60 | 42.46 | 88,316.80
18 30.20 62,816.00 13 35.68 | 74,214.40 | 36.53 75,982.40 40.36 83,948.80 | 43.48 | 90,438.40
19 30.95 64,376.00 14 36.50 | 75,920.00 | 37.41 77,812.80 41.33 85,966.40 | 4451 | 92,580.80
20 31.72 65,977.60 15 37.38 | 77,750.40 | 38.28 79,622.40 42.34 88,067.20 | 45.58 | 94,806.40
21 32.37 67,329.60 16 38.25 | 79,560.00 | 39.22 81,577.60 4331 90,084.80 | 46.67 | 97,073.60
22 33.12 68,889.60 17 39.19 | 81,515.20 | 40.15 83,512.00 44.37 92,289.60 | 47.80 | 99,424.00
23 33.91 70,532.80 18 40.12 | 83,449.60 | 41.16 85,612.80 45.41 94,452.80 | 48.94 | 101,795.20
24 34.71 72,196.80 19 4113 | 8555040 | 42.12 87,609.60 46.53 96,782.40 50.14 | 104,291.20
25 35.60 74,048.00 20 4312 | 89,689.60 | 44.20 91,936.00 48.78 101,462.40 | 53.81 | 111,924.80
26 36.44 75,795.20
27 37.31 77,604.80
28 38.18 79,414.40
29 39.12 81,369.60
30 40.04 83,283.20
Adv Post $2.11/hr Adv Post $2.26/hr $2.31/hr $2.53hr $2.77/hr
31 29.97 62,337.60 21 35.11 | 73,02880 | 35.96 74,796.80 39.80 82,784.00 | 42.89 | 89,211.20
32 30.54 63,523.20 22 35.91 | 74,692.80 | 36.86 76,668.80 40.68 84,614.40 | 43.87 | 91,249.60
33 31.25 65,000.00 23 36.81 | 76,564.80 | 37.68 78,374.40 41.62 86,569.60 | 44.89 | 93,371.20
34 32.00 66,560.00 24 37.63 | 78,270.40 | 38.56 80,204.80 42.59 88,587.20 | 45.92 | 95513.60
35 32.77 68,161.60 25 38.51 | 80,100.80 | 39.43 82,014.40 43.60 90,688.00 | 46.99 | 97,739.20
36 33.42 69,513.60 26 39.38 | 81,910.40 | 40.37 83,969.60 4457 92,705.60 | 48.08 | 100,006.40
37 34.17 71,073.60 27 40.32 | 83,865.60 | 41.30 85,904.00 45.63 94,910.40 | 49.21 | 102,356.80
38 34.96 72,716.80 28 4125 | 85,800.00 | 4231 88,004.80 46.67 97,073.60 50.35 | 104,728.00
39 35.76 74,380.80 29 4226 | 87,900.80 | 43.27 90,001.60 47.79 99,403.20 51.55 | 107,224.00
40 36.65 76,232.00 30 4425 | 92,040.00 | 45.35 94,328.00 50.04 104,083.20 | 55.22 | 114,857.60
41 37.49 77,979.20
42 38.36 79,788.80
43 39.23 81,598.40
44 40.17 83,553.60
45 41.09 85,467.20
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APPENDIX - C

Authorized Employee Representative Leave Bank

The County will provide a leave bank to enable SEBA Executive Officers, SEBA Board of Directors or their
alternates (if the Director is unavailable) to attend the annual SEBA conference. The leave bank will also be
made available for up to thirty (30) Safety Unit employees who may use up to sixteen (16) hours on days the
employee is otherwise scheduled to work, with prior approval from the appointing authority, for a maximum
of 480 hours of County paid release time per calendar year to attend the SEBA annual conference. It is
expressly understood that the County shall not be obligated or responsible for any of the expenses or costs of
member attendance at such conferences. The release time for leave taken under this section shall not be
counted as hours worked for purposes of calculating overtime.

Members who wish to utilize association leave shall notify their immediate supervisor as far in advance as
possible prior to the date they wish to use such leave. The work schedules of members who use association
leave shall not be adjusted to provide paid release time that would otherwise be off duty time. The use of
association leave shall not unduly interfere with operations of County departments nor shall the County
unreasonably deny any request for use of association leave. SEBA shall maintain records of the amount of
association leave used by its members. These amounts shall be kept current by SEBA and shall be provided
to the County upon request.
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APPENDIX - D
REGARDING

4/10 Schedules

Safety Unit and Safety Management and Supervisory Unit

The Sheriff’s Department will, or recently has, implemented 4/10 schedules for some stations/divisions. The
Sheriff or designee has the sole authority to determine for which stations/divisions the 4/10 schedule will be
implemented. The Sheriff’s Department is committed to making the 4/10-shift schedule work. Because of its
unknown impact upon overtime costs, scheduling and other operational and morale issues, it is necessary to
designate procedures and conditions for the continuation of the 4/10-shift schedule. These procedures apply
on a station-by-station basis.

For the first six months of implementation of a 4/10-shift schedule at a station, the impact of the 4/10-shift
schedule will be evaluated monthly by the involved commanders and deputy chiefs. This evaluation may
include, but not be limited to, the impact on employee morale and satisfaction with the program, overtime
costs, leave usage, impact on operations and minimum staffing requirements, and administrative costs.
Nothing in this agreement precludes the partial utilization of the 4/10-shift schedule when it is not feasible to
offer it to all employees of the same class at a particular station or division.

The Sheriff has the authority to retain the 4/10-shift schedule or return to the 8-hour schedule in place prior to
this agreement.

During the first six months of this implementation of a 4/10-shift schedule at a station, the following
procedures will be in place for discontinuing the 4/10 shift schedule:

If practical, the Sheriff will give employees one (1) pay period notice prior to returning
to the 8 hour schedule. The Sheriff may return to the former schedule with less than one
(1) pay period notice if circumstances dictate (i.e. inability to meet critical staffing levels,
increases in costs). There will be no meet and confer obligation with SBCSEA.

After the first six months of the implementation of a 4/10 shift schedule at a station, the following procedures
will be in effect for discontinuing the 4/10-shift:

The Sheriff will provide as much notice to employees as practical but no less than two
(2) pay periods. SBCSEA representatives will have the ability to meet and discuss with
the Sheriff or designee the impact of returning to the former 8-hour shift schedule. Such
discussions will be reasonable in order to resolve the relevant issues related to the
impact of the change. The discussions will not extend over a long period of time to the
point that they will impede timely implementation of the 8-hour shift schedule, and
changes are not subject to mediation or arbitration procedures.
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APPENDIX - E
REGARDING
12-HOUR SHIFTS IN CORRECTIONS
OUTLYING STATIONS

PURPOSE

The purpose of this agreement is to describe the conditions of the 12-hours shift schedule in Corrections for
correctional facilities in outlying stations, including Barstow, Big Bear, Colorado River, Morongo Basin and
Victor Valley. The 12-hour shift will apply to positions designated by the Sheriff or designee. The Sheriff or
designee has the final and binding authority to designate affected positions, and to assign employees to such
positions.

PAY PERIOD/SCHEDULING

Employees assigned to the 12-hour shift schedule in correctional facilities for outlying stations will be
regularly scheduled to work 80 hours in a pay period, comprised of six 12-hour shifts and one 8-hour shift
during the pay period. Scheduling will be accomplished in accordance with current provisions in the Safety
MOU, Safety Management MOU, Sheriff’s Department Manual, and the San Bernardino County Personnel
Rules. The Sheriff’s Department reserves the right to schedule and assign staff as necessary to meet the needs
of the department.

Due to small number of employees assigned to staff each of these jail facilities, it is necessary to retain
maximum flexibility for scheduling. Due to staffing shortages, employees may be assigned 8-hour shifts
instead of 12-hour shifts with 48 hours notice. Such assignments will be temporary, and the employee will
be scheduled back on 12-hour shifts as soon as feasible.

EVALUATION OF THE 12-HOUR SHIFT SCHEDULE

The Sheriff’s Department is committed to making the 12-hour shift schedule work. Because of its unknown
impact upon overtime costs, scheduling and other operational and morale issues, it is necessary to designate
procedures and conditions for the continuation of the 12-hour shift schedule.

For the first year of operation, the impact of the 12-hour shift schedule will be evaluated monthly by the
involved commanders and deputy chiefs. This evaluation may include, but is not limited to, the impact of
employee morale and satisfaction with the program, overtime costs, leave usage, impact on operations and
minimum staffing standards, and administrative costs.

The Sheriff has the authority to retain the 12-hour shift schedule as described in this agreement, or return to
the 8-hour schedule in place prior to this agreement.

During the first year of the agreement, the following procedures will be in place for discontinuing the 12-hour
shift schedule:

If practical, the Sheriff will give employees and SBSCEA 2 months notice prior to returning to the 8-hour
schedule. The Sheriff may return to the former schedule with less than 2 months notice if circumstances
dictate (e.g. inability to meet critical staffing levels, increases in cost). There will be no meet and confer
obligation.

After the first year of the agreement, the following procedures will be in effect for discontinuing the schedule:

The Sheriff will provide as much notice to employees as practical, but no less than 2 months. SBSCEA
representatives will have the ability to meet and discuss with the Sheriff or designee the impact of returning to
the former 8-hour schedule. Such discussions will be reasonable in order to resolve relevant issues related to
the impact of the change. They will not extend over a long period of time to the point that they impede
timely implementation of the 8-hour schedule and the change is not subject to mediation or arbitration
procedures.
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APPENDIX - F

Office of the District Attorney 9/80 Schedule
Safety Unit and Safety Management Unit

The District Attorney’s Office will be implementing a 9/80 work schedule for the Bureau of Investigation.
The District Attorney or his designee has the sole authority to determine which units/offices will receive the
9/80 work schedule. Because of its unknown impact upon overtime costs, scheduling and other operational
and morale issues, it is necessary to designate procedures and conditions for the continuation of the 9/80
work schedule. These procedures may apply on an office-by-office or a unit-by-unit basis.

During the first six months of implementation of the 9/80 work schedule within the Bureau of Investigation,
the impact of the 9/80 work schedule will be evaluated monthly by the involved Supervising Investigators
and Assistant Chiefs. This evaluation may include, but not be limited to, the impact on employee morale,
satisfaction with the program, overtime costs, leave usage, impact on operations, minimum staffing
requirements and administrative costs. Nothing in this agreement precludes the partial utilization of the 9/80
work schedule when it is not feasible to offer it to all employees of the same class at a particular office or
within a particular unit.

The District Attorney or his designee has the authority to retain the 9/80 work schedule or return to the eight
hour work schedule that was in place prior to this agreement.

During the first six months of the implementation of the 9/80 work schedule at an office or within a unit, the
following procedures will be in place for discontinuing the 9/80 work schedule:

If practical, the District Attorney or his designee will give employees one (1) pay period notice prior
to returning to the eight-hour work schedule. The District Attorney or his designee may return to the
former schedule with less than one (1) pay period notice if circumstances dictate. These
circumstances may include the inability to meet critical staffing levels or increases in operational or
administrative costs. There will be no meet and confer obligation with SEBA.

After the first six months of the implementation of a 9/80 work schedule at an office or within a unit, the
following procedures will be in effect for discontinuing the 9/80 work schedule:

The District Attorney or his designee will provide as much notice to employees as practical, but no
less than two (2) pay periods prior to returning to the eight-hour work schedule. SEBA
representatives will have the ability to meet and discuss with the District Attorney or his designee the
impact of returning to the former eight-hour work schedule. Such discussions will be reasonable in
order to resolve the relevant issues related to the impact of the change in schedules. The discussions
will not extend over a long period of time or to the point that they will impede timely
implementation of the former eight-hour work schedule. These changes are not subject to mediation
or arbitration procedures.

All employees requesting to work the 9/80 schedule will be required to complete and sign a 9/80 work
schedule request form. This form allows an employee to request a schedule preference within the parameters
of the 9/80 work schedule. The employees will also be asked to complete and sign the 9/80 work schedule
agreement form which lists conditions related to the 9/80 work schedule. Lastly, the employee will receive a
form in response to their request to work the 9/80 work schedule. This form will either approve or deny their
request. Samples of these forms are attached to this side letter agreement and incorporated by reference.
Copies of these forms will be provided to the employee and placed in each employee’s personnel file after
the employee has signed and completed them.
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APPENDIX - G

Office of the District Attorney 4/10 Schedule
Safety Unit and Safety Management Unit

The District Attorney’s Office will be implementing a 4/10 work schedule for the Bureau of Investigation.
The District Attorney or his designee has the sole authority to determine which units/offices will receive the
4/10 work schedule. Because of its unknown impact upon overtime costs, scheduling and other operational
and morale issues, it is necessary to designate procedures and conditions for the continuation of the 4/10
work schedule. These procedures may apply on an office-by-office or a unit-by-unit basis.

During the first six months of implementation of the 4/10 work schedule within the Bureau of Investigation,
the impact of the 4/10 work schedule will be evaluated monthly by the involved Supervising Investigators
and Assistant Chiefs. This evaluation may include, but not be limited to, the impact on employee morale,
satisfaction with the program, overtime costs, leave usage, impact on operations, minimum staffing
requirements and administrative costs. Nothing in this agreement precludes the partial utilization of the 4/10
work schedule when it is not feasible to offer it to all employees of the same class at a particular office or
within a particular unit.

The District Attorney or his designee has the authority to retain the 4/10 work schedule or return to the 9/80
or eight-hour work schedules that were in place prior to this agreement.

During the first six months of the implementation of the 4/10 work schedule at an office or within a unit, the
following procedures will be in place for discontinuing the 4/10 work schedule:

If practical, the District Attorney or his designee will give employees one (1) pay period notice prior
to returning to the 9/80 or eight-hour work schedule. The District Attorney or his designee may
return to the former schedule with less than one (1) pay period notice if circumstances dictate. These
circumstances may include the inability to meet critical staffing levels or increases in operational or
administrative costs. There will be no meet and confer obligation with SEBA.

After the first six months of the implementation of a 4/10 work schedule at an office or within a unit, the
following procedures will be in effect for discontinuing the 4/10 work schedule:

The District Attorney or his designee will provide as much notice to employees as practical, but no
less than two (2) pay periods prior to returning to the 9/80 or eight-hour work schedule. SEBA
representatives will have the ability to meet and discuss with the District Attorney or his designee the
impact of returning to the former 9/80 or eight-hour work schedule. Such discussions will be
reasonable in order to resolve the relevant issues related to the impact of the change in schedules.
The discussions will not extend over a long period of time or to the point that they will impede
timely implementation of the former 9/80 or eight-hour work schedule. These changes are not
subject to mediation or arbitration procedures.

All employees requesting to work the 4/10 schedule will be required to complete and sign a 4/10 work
schedule request form. This form allows an employee to request a schedule preference within the parameters
of the 4/10 work schedule. The employees will also be asked to complete and sign the 4/10 work schedule
agreement form which lists conditions related to the 4/10 work schedule. Lastly, the employee will receive a
form in response to their request to work the 4/10 work schedule. This form will either approve or deny their
request. Samples of these forms are attached to this side letter agreement and incorporated by reference.
Copies of these forms will be provided to the employee and placed in each employee’s personnel file after
the employee has signed and completed them.
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