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County of San Bernardino

Domestic Partnership

Benefits Coverage 


Same-sex domestic partnerships between persons who are both at least 18 years of age or opposite sex domestic partnerships when one or both persons are age 62 or older, are eligible to register a domestic partnership with the Secretary of State.

REFERENCES

Current County Memoranda of Understanding (MOU); Employee Benefits Guide; California Family Code, Section 297 at http://www.leginfo.ca.gov/calaw.html
FORMS REQUIRED




MANDATORY FIELDS

Premium Deduction Election(
Employee ID; Record No; Last Name, First Name, Dept; Dept ID; Telephone; Reason for Election Agreement; Benefit Elections

General Information

The criteria for registering a domestic partnership for individuals age 62 or older who meet the eligibility criteria under Title II or Title XVI of the Social Security Act is determined by the Secretary of State.  The employee and domestic partner are not required to receive Social Security benefits in order to be eligible for domestic partnership benefits (i.e., Medical, Dental, Vision, Voluntary Life or Voluntary AD&D Insurance).

Taxation of Domestic Partnership Benefits
To be eligible for tax-free benefits, the employee’s domestic partner must have federal tax dependent status for the entire tax year.  If the employee terminates the domestic partner's tax dependent status during the year, the County will recalculate the employee’s imputed income for tax purposes for the entire calendar year and make the appropriate adjustment in their paycheck (warrant).

Financial Liability of Employee With Domestic Partner
The employee is responsible for maintaining an eligible enrollment status in the County benefits program.  Failure to notify the County of the termination of the domestic partnership shall make the employee liable for any and all additional expenses incurred by the domestic partner and/or dependents.  

Children of Domestic Partners
Coverage: The employee may enroll the biological or adopted children of their domestic partner.  

Termination of Coverage:  Coverage of children of the domestic partner will be terminated for any of the following reasons:

· The child attains the age of 26 (extensions may be requested for children over 26 with disabilities – verification required)

· The child becomes eligible for other group health coverage 
· The domestic partnership is terminated

Termination of Domestic Partnership Benefits
The employee must cancel coverage of their domestic partner when the domestic partnership terminates or when the domestic partner no longer shares a common residence.  Upon termination of the domestic partner's coverage, coverage for children of the domestic partner must also be terminated.  Cancellation of domestic partnership coverage can be accomplished by submitting a Premium Deduction Election form, a Medical Plan Enrollment/Change Form and/or Dental Plan Enrollment/Change Form and proof of dissolution of the domestic partnership to the Employee Benefits and Services Division-Human Resources (EBSD-HR).

Continuation of Benefits (COBRA Entitlement)
The County will offer the Consolidated Omnibus Budget Reconciliation Act (COBRA) election in the event of termination of the domestic partnership or death of the enrollee under the same conditions used for marriage. If the employee has questions regarding continuation of coverage, refer them to the EBSD-HR COBRA representative.

PAYROLL SPECIALIST RESPONSIBILITIES

· Provide applicable forms to the employee

· Audit forms for completeness

· Retain copies for department file

· Forward originals to EBSD-HR (0440)
DEADLINES

Initial Enrollment Effective Date of Domestic Partner Benefits:  An employee may enroll their domestic partner after receiving the Certificate of Registered Domestic Partnership from the Secretary of State.   With regard to Family Status Changes, the County uses the same enrollment policies for domestic partnership as are currently used for marriage. The eligibility and enrollment rules are stated in the Employee Benefits Guide.

Newly Certified Domestic Partnerships:  Other than the enrollment period provided in the preceding paragraph, domestic partners may enroll in the County’s domestic partner benefits coverage by submitting the required forms within 60 days of the certification of the domestic partnership by the Secretary of State.  Coverage will become effective on the first day of the pay period following the pay period in which the completed enrollment documents are received by EBSD-HR.  Newly certified domestic partner enrollments submitted more than thirty 60 days after the certification of the domestic partnership by the Secretary of State must wait until the next annual Open Enrollment.

RELATED FORMS/procedures

Premium Deduction Election( 
Checklist for Contract to Regular(
Checklist for Extra-Help/Recurrent/PSE to Contract(
Checklist for Extra-Help/Recurrent/PSE to Regular(
Checklist for New Hire-Contract(
Checklist for New Hire-Exempt(
Checklist for New Hire-Regular/Part-time/Reemployment (Rehire)(
Checklist for Regular to Contract(
Checklist for Return from Leave Without Right to Return(
Life Insurance and AD&D Enrollment-Minnesota Life(
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